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About Fife Centre for Equalities 
Fife Centre for Equalities (FCE), funded by Fife Council, started in 2014 with the vision to inspire and 
enable everyone we work with to take action that makes Fife a more equal, fairer place to live, 
work and study. 

FCE’s mission is to develop a harmonised approach to build a collective voice to champion equality, 
diversity, inclusion and social justice. 

Our values are to work with honesty, integrity, respect and transparency, and strive to demonstrate 
a fully inclusive approach in everything we do. We want everyone we work with to share these 
values in the belief that they will help make Fife a fairer and more equal place. 

 

Chair’s Statement – Andrew Barker 
In this, my final report as Chair of the Board of Fife Centre for Equalities, it is appropriate to reflect 
in the journey which the organisation has been on since I became involved in 2016.  To see a 
fledgling organisation come from the point of formation and to mature in such a challenging 
environment has been extremely satisfying and in that regard I must pay tribute to the work of 
Nina Munday and her staff along with the many Board members, old and new, who have given of 
their time so freely to assist with the development of Fife Centre for Equalities. 

There have been challenges over the period of three years which the organisation has faced with a 
great deal of resilience, never losing sight of the core aim of making Fife a fairer and more equal 
place for all.  Whilst a great deal of progress has been made over the years, it is apparent that there 
is still a way to go to tackle inequality and in some cases, hatred, in our society. 

Whilst I step down as Chair, I look 
forward to remaining on the Board to 
assist the new Chair and the 
organisation with the way forward.  
We must never lose sight of the need 
to fight for the principles and rights of 
equality and I am sure that FCE and 
its’ partners in Fife Council will 
continue to lead the way in that fight. 

Whilst still a young organisation, FCE 
has matured significantly over the 
last three years and I am sure it will 
develop even further in the future. 
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Manager’s Statement – Nina Munday 
April 2018 marked the start of our three-year service level agreement with Fife Council.  The 
drafting of the service level agreement helped us align our work better with the Plan for Fife.  We 
also updated our strategic plan to further our commitment to help make Fife fairer.   
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Fife has lower poverty in line with 
national targets 

FCE will commission a yearly study to ensure ‘hard up’ 
communities are not being disadvantaged further because of their 
characteristics. 

Education attainment continues to 
improve for all groups. 

FCE will collate, analyse and disseminate data on the protected 
characteristics to inform service providers of any disparities. 

Fife has reduced levels of preventable 
ill health and premature mortality 
across all communities. 

FCE will ensure the needs of older people (irrespective of 
protected characteristics) are better understood and acted on by 
key services. 
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Everyone has access to affordable 
housing options. 

  

Fife’s main town centres stand out as 
attractive places to live, work and visit. 

  

All our communities benefit from low 
levels of crime and anti-social 
behaviour. 

FCE will increase awareness of and enable communities to access 
support for reporting hate incidents to Fife Council and other 
partners.  

Every community has access to high 
quality outdoor, cultural and leisure 
opportunities. 
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Economic activity and employment in 
Fife is improving faster than in the rest 
of Scotland. 

FCE will provide training, guidance and support to private, public 
and third sector organisations to help improve their employment 
and service delivery practices. 

Economic activity and employment in 
Mid-Fife is catching up with the rest of 
Fife and Scotland. 

  

Fife has year on year increases in visitor 
numbers and tourism spend. 

  

Co
m

m
un

ity
 L

ed
 

Se
rv

ic
es

 

Our public services are more joined up 
and acting ‘one step sooner’. 

FCE will ensure individuals belonging to the protected 
characteristics have the confidence in engaging with council 
services, and services are meeting their needs and priorities. 

Fife’s communities and individuals are 
more involved in local decision making 
and in helping to plan and deliver 
services. 

FCE will use What works Scotland Evidence Review on “‘Hard to 
reach’ or ‘easy to ignore’? – Promoting equality in community 
engagement” to improve council services’ understanding of the 
needs of the protected characteristics communities in Fife and to 
support services to engage with these communities. 

This annual report highlights some of our key achievements.  The staff team has worked hard to 
fulfil our promises and overcame many challenges.  We are very thankful that many people have 
taken part in our activities and given us positive feedback.  We look forward to strengthening some 
areas of our work based on the suggestions and advice we gathered throughout the year.   

Our Board of Trustees has similarly been working hard behind the scene, monitoring the progress 
and finance of the organisation, as well as being involved in the recruitment of staff.  Without their 
proper governance, the organisation would not have been able to function so smoothly.  In this 
report, I would like to say a special thank you to our outgoing Chair, Andrew Barker.  Andrew has 
been a rock for us all from the moment FCE became an independent organisation in 2016.   We are 
glad that Andrew is staying on as a Trustee to ease the handover process for the incoming Chair.  



Page 5 of 12 
 

How did we do? 
Enquiries 

From April 2018 to March 2019, FCE dealt with 193 enquiries. 

 

   

Type of Enquiries

Advice and Guidance Equality Pathfinders / Capacity Building

Information Circulation FCE's Events

Community Concerns / Hate Crime Training / Workshop

Protected Characteristics

Age

Disability

Gender Reassignment

Marriage / Civil Partnership

Pregnancy / Maternity

Race

Religion / Belief

Sex

Sexual Orientation“Instead of being reassured, I was 
being ignored.” – Service User 

Type of Support Required

Accessibility / Reasonable Adjustments

Communications / Translation

Direct Discrimination

Indirect Discrimination

Harassment

Victimisation

other
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Training 

114 people attended twelve training courses. 

Full evaluation report is available on https://centreforequalities.org.uk/wp-
content/uploads/2019/08/Training-Evaluation-Report-2018-to-2019.pdf.  

 

 

“I will take the requirements of the Equality Act and Equality Duty 
into consideration when developing policies and procedures, using 

EIAs if required and appropriate.” – Participant  
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Development – Elric Honoré 
Equality Pathfinders 

11 new entrants, 3 Bronze Awards, 
 1 Silver Equality Challenge underway 

Our local recognition scheme picked up pace over the year with 11 new participants signing up to 
improve their knowledge and skills in equality and diversity practice. 

Learn about our award trailblazers, Active Schools Fife, chose their 
Silver equality challenge at: https://centreforequalities.org.uk/ep-
silver-activefife/.   

If you are interested to find out more about the award or would 
like to sign up, visit: https://centreforequalities.org.uk/get-
involved/equality-pathfinders/. 

 
PATHFINDER FEEDBACK 
• I will make a point when planning programmes or projects that they are equitable and 

open to all parties involved. 
• Apply the learning in my role to consider alternative solutions and challenge the norm 
• I’ll take a more considerate approach when working with hard to reach groups. I’ll consider 

more inclusive methods towards recruiting volunteers. 
 
LUNCHTIME WORKSHOP / PUBLICATION FEEDBACK 
• I plan to use the range of information to educate myself and the community. I plan to use 

my learning as part of my graded unit. 
• Lunchtime session great idea! 
• Very informative, interesting. Great to get out at lunchtime and do something/learn 

something to get away from desk. Thank-you. 
 

 

Online Publications and Resources 

Equality in Fife reports: 988 views, 
 Equality Briefings: 608 views 

Our ‘Equality in Fife’ report summarises equality stats from the latest public surveys. It is available 
at: https://centreforequalities.org.uk/fife-equality-statistics/. Briefings and Lunchtime Equality 
Workshop notes available at: https://centreforequalities.org.uk/fce-publications/. 

“A big thank you for your time and wisdom. Having your support and the 
support of Fife Centre for Equalities makes a real difference. Do let your 

team know that we are grateful for your services.” – Partner 
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Engagement – Pat Greenhough 
Equality Collective 

Talking about things that matter to communities  

4 Events a year 

The Equality Collective (EC) has a membership of 181 and steadily 
increasing. This year, people came together to have their voices heard. 
We looked at inclusion, we spoke to young people about mental 
health, hosted a mini afternoon tea and held a ‘get involved event’ to 
possibly develop a space for young people to come together to chat 
about things that matter to them. 

EQUALITY COLLECTIVE FEEDBACK 
• Very useful and well put event. Learnt new ideas. 
• Inclusion starts with individuals 
• People need to feel safe to be who they are  
• The EC could be the mechanism to breaking down barriers 
 
More information about Equality Collective can be found here: 
https://centreforequalities.org.uk/get-involved/eqcollective/ 

 

Roadshows and Information Sessions 

Travelling all over Fife meeting so many different people 

We were out and about talking to people about what equality means 
for them and how to report experiences of discrimination or 
harassment. We spoke to 278 individuals through public awareness 
events, went into schools and talking to local groups. We took with us 
the Equality Cats to distribute 222 information booklets, listened to 
people’s concerns and helped them where we can. 

ROADSHOW/INFORMATION SESSION FEEDBACK 
• I will not be guilty of hate crime and I'll treat others with respect 
• I can use this information in my training 
• It’s good to know where to go for advice and support 
• It was worthwhile listening  
• It’s good that there are organisations like yours out there 
 
Full engagement evaluation report is available at: https://centreforequalities.org.uk/wp-
content/uploads/2019/02/Engagement-Evaluation-Report-JAN19.pdf   



Page 9 of 12 
 

Communications – Lewis Bainbridge 
FCE Website 
In 2018-19, FCE’s website (centreforequalities.org.uk) has performed well, with 11896 views. The 
number of visitors almost doubled, with 6250 visitors to the site in 2018. 

Some of our most popular content included:  

 Our Equality in Fife Statistical Report  
 The Equality Collective  
 Equality News Updates  
 Diversity Week Fife  
 Work with Us – Students Placements Etc. 
 

 
FCE Social Media 

Throughout 2018-19, our social media pages have 
continued to grow. During 2018-19, our Facebook page 
(facebook.com/fifecentreforequalities) gained over 200 

likes, with the FCE_Team Twitter 
(twitter.com/FCE_Team) gaining 174 followers.  

We received 53 requests to circulate events and 
information. 

 

FCE Email Communications 
We currently have 1446 subscribers. All our 
subscribers receive our Equalities Weekly and 
Equalities Monthly by default however, we also 
send out specific mailshots to those who have 
signed up to receive extra information about 
specific projects. 

To view the full Communications Evaluation 
report for 2018-19 follow this link: 
https://centreforequalities.org.uk/wp-
content/uploads/2019/02/Communications-
Evaluation-Report-FEB19.pdf  

“Personally, I’ve always found FCE meetings full of good practice regarding 
meeting the needs of people with hearing loss – but many other 

organisations have a long way to go to reach your standard!” – Service User 
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Additional Projects 
Fife Women and Inclusion in Politics 

7 events across Fife, 62 participants 

Full evaluation report is available on https://centreforequalities.org.uk/wp-
content/uploads/2019/08/FWIP-Evaluation-Report-190620.pdf.  

WHAT DOES POLITICS MEAN TO YOU? 
• Treating people the same, fairly and respecting each other no matter what sex you are or 

choose. 
• Listening and helping you sort things out. 
• Personal is political always. 
• All the different walks in life, small steps – big changes. 
• Being there to listen and see if you can help anyone. 
• If I can help one person, then job is done.  The one person can change others. 
• Doing the right thing. 
• A chance to change/influence. 
• Getting more equality for people who are Transgender. 
• Working together no matter our backgrounds. 
• Change the little stuff to change the big stuff! 

 

Year of Young People: Equality Conference, Peer-led consultation, Parliament 
Visit and Shared Space  

3 events, 42 participants 

At the YOYP equality conference, young people decided that mental-health should be a priority for 
a peer-led initiative, followed by a consultation, and a visit and response to the Scottish Parliament 
to set up a ‘Shared Space’. Contact us for more updates on this project, full evaluation report is 
available on https://centreforequalities.org.uk/wp-content/uploads/2019/08/FWIP-Evaluation-
Report-190620.pdf.  

WHAT DOES THE SHARED SPACE WOULD LOOK LIKE? 
 Non-judgemental 
 Easy going/friendly 
 Informal 
 Confidential 
 Space to go and talk without people deciding what you need 
 Not referring you to a service when all you need to do is talk 
 Getting it Culture 
 Comfortable spaces 
 Discreet 
 Instead of a one stop shop consider having weekly themes or things that tackle different 

issues 
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Finance 
Full accounts are available on https://centreforequalities.org.uk/wp-
content/uploads/2019/07/2019-Scanned-Accounts.pdf.  

STATEMENT OF FINANCIAL ACTIVITIES 
INCLUDING INCOME AND EXPENDITURE ACCOUNT 
FOR THE YEAR ENDED 31 MARCH 2019 

  Unrestricted 
Funds 

Restricted 
Funds 

Total Total 
 

  2019 2019 2019 2018 
 Notes £ £ £ £ 
Income from:      
Donations and legacies 2 170,804 7,082 177,886 191,637 

 
Charitable activities 3 900 - 900 2,669 
Investments 4 59 - 59 8 
Total income  171,763 7,082 178,845 194,314 
      
Expenditure on: 
 

     

Charitable activities 5 143,557 8,768 152,325 163,448 
 

      
Net incoming/(outgoing) 
resources before transfers 

 28,206 (1,686) 26,520 30,866 

Gross transfers between funds  (81) 81 - - 
 

Net income / (expenditure) 
for the year /  
Net movement in funds 

 28,125 (1,605) 26,520 30,866 

Fund balances at 1 April 2018  116,083 5,003 121,086 90,220 
Fund balances at 31 March 
2019 

 144,208 3,398 147,606 121,086 

The statement of financial activities includes all gains and losses recognised in the year. 
All income and expenditure derive from continuing activities. 
The statement of financial activities also complies with the requirements for an income and expenditure 
account under the Companies Act 2006. 

BALANCE SHEET AS AT 31 MARCH 2019 
  2019 2018 
 Notes £ £ £ £ 
Fixed assets      
Tangible assets 10  4,371  5,128 
Current assets      
Debtors 11 489  434  
Cash at bank and in hand  149,781  122,262  
  150,270  122,696  
Creditors: amounts falling 
due within one year  

12 (7,035)  (6,738)  

Net current assets   143,235  115,958 
Total assets less current 
liabilities 

  147,606  121,086 
 

Income funds      
Restricted funds 13  3,398  5,003 
Unrestricted funds   144,208  116,083 
   147,606  121,086 
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People Involved 
Board Members Andrew Barker (Chair) 

Lee Ryan (Vice Chair) 
Sid Akbar (Treasurer) 
Kerrie Friel 
Dave Davies 
Lorraine Scott 
Fiona Kumari Campbell 
David Law 
Steven Piercy 

Paid Staff Nina Munday (Manager) 
Elric Honoré (Development Officer) 
Pat Greenhough (Engagement Officer) 
Lewis Bainbridge (Information and Communications Assistant) 
Catherine Bowie (Finance and Administration Officer) till Nov 18 
Ali Reynolds (Finance and Administration Officer) Jan 19 

Volunteers Sarah Hutchinson 
Josianne Lawrence 
Eric Kay 

Placements Dominic Barrie 
Roy Brown 
Rupert Clark 
Craig Duncan 
Bryce Goodall 

Kaley Farmer 
Lasse Bech Knudsen 
Kat McCulloch 
Robert Stewart McMillan  
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