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Introduction 
Fife Centre for Equalities ran their first Diversity Week Fife in 2015 and it has grown into a much-

anticipated annual event.    

 

Diversity Week Fife is about working together with partners from the private, public and voluntary 

sectors to celebrate the vibrancy and diversity of life in Fife.  

 

We aim to do this by actively promoting mutual appreciation and inclusiveness, highlighting and 

showcasing the many and varied communities. 

 

Why is Diversity Week so important? 
• Fife has an increasingly diverse population with a wide range of social and cultural activities 

- some traditional, some more modern.  Diversity Week is all about embracing and 

respecting this, as well as raising awareness. 

• Everyone in Fife has something to offer - it doesn't matter what your story is, or where you 

came from; you're a valued part of the community. 

• The diversity and variety of people and culture here has a positive impact on how we live 

life in Fife.  

 

Diversity Week Fife 2019 – Embracing Differences 
The Equality Act 2010 is a legislation that offers protection to everyone under the nine protected 

characteristics (age, disability, gender reassignment, marriage/civil partnership, 

pregnancy/maternity, race, religion/belief, sex and sexual orientation).  Sometimes, the rights of 

one protected characteristic can conflict with another under the same act.   It is understandable 

that many organisations are worried about how to manage potential conflicts when designing or 

delivering services as well as managing the needs and values of a diverse workforce. 

 

Therefore, the activities of this years’ Diversity Week Fife showcased positive examples of diversity 

and differences.  In addition, we have launched a special guidance to help organisations to embrace 

differences. 

 

https://centreforequalities.org.uk/wp-content/uploads/2019/09/Embracing-Differences-Guidance-

190827-FINAL.pdf 

  

https://centreforequalities.org.uk/wp-content/uploads/2019/09/Embracing-Differences-Guidance-190827-FINAL.pdf
https://centreforequalities.org.uk/wp-content/uploads/2019/09/Embracing-Differences-Guidance-190827-FINAL.pdf
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PROGRAMME OF EVENTS 
Date Title Venue Time 

Monday 02 September 

2019 

Deaf Communications 

Service – BSL Monday 

Group 

Gallatown Bowling Club, 2 

Brandon Road, Kirkcaldy KY1 

3BS 

10.30am – 1pm 

Monday 02 September 

2019 

Fife Centre for Equalities 

Annual Gathering 

Adam Smith Centre, 

Bennochy Road, Kirkcaldy, 

KY1 1ET 

6pm – 9pm 

Tuesday 03 September 

2019 

Deaf Communications – 

Healthy Hearing Pop Up 

Oakley Library, Inzievar 

School, Station Road, 

Dunfermline, KY12 9RJ 

10am – 12 noon 

Tuesday 03 September 

2019 

Delivering Differently 

Volunteer Session 

Fife Voluntary Action 

Volunteer House, 69-73 

Crossgates, Cupar, KY15 5AS 

10.30am – 

11.30am 

Tuesday 03 September 

2019 

Re-Employ Open Day Unit 19 – 20 Crosshill 

Business Centre, Crosshill, 

KY5 5BJ 

12 – 2pm 

Tuesday 03 September 

2019 

Delivering Differently 

Volunteer Session 

FEAT, Hanover Court, 

Glenrothes, KY7 5SB 

1pm – 3.30pm 

Wednesday 04 

September 2019 

Al Anon Family Group The Woodlands Nurture 

Centre, Buckhaven, KY8 3LE 

1pm – 3pm 

Thursday 05 September 

2019 

Fife Centre for Equalities 

Annual Conference 

Carnegie Conference Centre, 

Halbeath Road, Dunfermline, 

KY11 8DY 

9am – 4pm 

Thursday 05 September 

2019 

Delivering Differently 

Volunteer Session 

Maxwell Centre, Stenhouse 

Street, Cowdenbeath, KY4 

9DD 

1.30pm – 3pm 

Saturday 07 September 

2019 

Interfaith Group Drop-In 

Session 

Mercat Shopping Centre, High 

Street, Kirkcaldy, KY1 1NJ 

11am – 3pm 

Sunday 08 September 

2019 

Seafield Environmental 

Group Bar-B-Que Beach 

Clean-Up 

Seafield Beach, Seafield Road, 

Kirkcaldy KY1 11SJ 

11am – 1pm 

Tuesday 10 September 

2019 

Greener Kirkcaldy 

Diversity Week 

Community Meal 

8 East Fergus Place, Kirkcaldy, 

KY1 1XT 

5pm – 7pm 

 

Fife Centre for Equalities would like to take this opportunity to thank all the groups and 

organisations who took part in and supported our annual Diversity Week Fife Programme.  
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Annual Gathering – Monday 02 September 2019 

On the evening of Monday 02 September 2019, we held our Annual Gathering event in the Adam 

Smith Centre between 6pm – 9pm.  This was a celebration of our achievements over the past year 

with speeches from our Vice Chair Lee Ryan, Councillor Judy Hamilton, Claire Baker MSP and Nina 

Munday FCE Manager.  

 

The following entertainers came along and gave wonderful performances throughout the evening 

which were enjoyed by all the attendees. 

 

Chloe Yeung and Jamie Aquino who entertained us with their wonderful singing.  Bee Parkinson – 

Cameron is a local poet and writer of short stories and recited some of her work.  Jaxon McCallum 

roused the crowd with his singing and members of the audience were encouraged to get on their 

feet and enjoy the jive dancing with Fife Jive. 
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Annual Gathering Feedback 

What did you enjoy most about the evening? 

“Performances, food, venue choice was also good” 

“Variety.  Very inclusive.  Well organised” 

“Meeting lots of people from all walks of life and backgrounds.  The performers were excellent too” 

“Meeting other participants, getting some good information and useful goodies in the bag.  Great 

food, good entertainment” 

“The performances and the buffet was exceptional” 

“Food, Five Jive but all was good” 

“Entertainment and food was the best.  Dancing was the best” 

“Variety of Information and entertainment” 

“Food and singing.  Participation of the young” 

 

Do you have any feedback or other comments? 

“So much to see that I couldn’t network so a little bit of free time” 

“It would be useful to give more information about all projects and impact they made.  More 

details” 

“I’m here because I wanted to understand more of what your organisation does but I was hoping 

for an opportunity to “Network”.  Perhaps an activity that gave us an opportunity to do that.  Good 

Dancing!!” 

“Keep up the good work” 

 

Open Feedback 

“I’m glad I came.  I will speak about tonight and about the conference (when it’s been) to my team 

at work.  We all work with the public, often vulnerable people and I would like to promote FCE to 

colleagues.  I want to compliment the performers on their great show.  Each of them looked both 

humble and proud at the same time.  I loved it.  Well done” 

“Loved it.  Keep up the good work” 

“I’m here because I wanted to understand more of what your organisation does but I was hoping 

for an opportunity to “Network”.  Perhaps an activity that gave us all an opportunity to do that.  

Good Dancing!! 

“Only suggestion is not to use plastic bags!  Great event – thank you!”  
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How did we do 
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Annual Gathering - Participant Statistics 
 

Number of Attendees 70 

Number of Evaluation forms received 29 

% Male  24% 

% Female 76% 

Age Span of participants 16 – 74 yrs 

Health condition or disability 26% 

Ethnicity: 

White Scottish 61% English 19% 

Other British 4% Polish 4% 

Other European 9% Pakistani, Pakistani 

British or Pakistani 

Scottish 

3% 

Religion or Belief 

No religion or Belief 44% Church of Scotland 21% 

Roman Catholic 7% Christianity (Other) 14.5% 

Islam 4.5% Buddhism 4.5% 

Paganism 4.5%  

Sexual Orientation 

Heterosexual/Straight 86% Lesbian/Gay woman 3.5% 

Gay Man 3.5% Bisexual 3.5% 

Other 3.5%  

Have Caring Responsibilities 27.5% 

What is your marital or relationship status 

Single 21% Married 52% 

Cohabiting 10% Complicated  3% 

Widowed 7% Divorced 7% 

Employment Status 

Employed full time 63% In Further Education 3% 

Retired 15% Self Employed 3% 

Employed Part Time 8% Permanently Sick or 

Disabled 

8% 
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Gallery 
More photos of the event can be found on Diversity Week Fife Facebook page.   

https://www.facebook.com/pg/DiversityWeekFife/photos/?tab=album&album_id=2391130980941121 

 

 

 

 

 

https://www.facebook.com/pg/DiversityWeekFife/photos/?tab=album&album_id=2391130980941121


9 
 

 



10 
 

Annual Conference – Thursday 05 September 2019 
Fife Centre for Equalities’ Annual Conference took place on Thursday 05 September 2019 at 

Carnegie Conference Centre, Dunfermline. 

 

The conference was very well attended with 88 delegates taking part.  The theme of the conference 

was “Embracing Differences” and during the afternoon session we launched our Embracing 

Differences guidance which was very well received. 

 

Speakers included Yvonne Strachan CBE, former Deputy Director Scottish Government, Naomi 

McAuliffe, Scotland Programme Director Amnesty International and Mike Enston, Executive 

Director – Communities Fife Council. 

 

 

  



11 
 

Workshops 
 

Enable Scotland – Forum Theatre 
The Forum Theatre approach consists of a play or scene, usually indicating oppression which is 

shown twice.  During the replay, any member of the audience is encouraged to shout Stop! and can 

change the situation to enable a different outcome. 

The strategy breaks down barriers between actors and audience, putting them on an equal footing.  

It enables participants to try our courses of action which may apply in their daily lives. 

 

 

Forth Valley Rape Crisis – Creating a Trauma Informed, Safe & 

Welcoming Intersectional service for woman and girls 
In this workshop participants shared practice, learning and challenges from Forth Valley Rape Crisis 

Centre’s work to maintain a woman only space in all gender service and its effort to create an 

intersectional service that caters to the needs of all survivors of sexual violence. 

 

 

Interfaith Scotland – Three Mottos for Understanding Discrimination and 

Conflict 
This workshop delegates considered three models, each summarised by a brief motto, to guide our 

approach to working with diversity.  They provide touchstones to aid empathy, give valuable insight 

on our interactions and, taken together, can greatly improve our ability to avoid and overcome 

conflict between groups. 

 

 

Kingdom Housing – Taking equality Considerations into Housing 

Decisions 
This workshop gave participants an insight into managing conflicts in the housing sector by working 

through cases dealing with antisocial behaviour where equalities have been a factor. It was an 

interactive workshop where participants took part in groupwork to consider barriers, challenges and 

sound out possible solutions based on real world examples of conflicts.  
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Progress in Dialogue – Embrace Differences, Conflict Resolution in 

Practice 
This workshop looked at how communities can reframe unauthorised encampments; positively 

manage conflict and ensure equality duties are delivered in partnership.  Participants looked at 

effective tools which can be used, engagement approaches and knowledge-exchange through lived 

experiences. 

Participants explored how dialogue can get us to a progressive place in society, where conflicts are 

resolved, communities supported, and equality becomes the everyday. 

 

The following stalls provided valuable information to delegates on some of 

the organisations available in Fife: 

 
Al-Anon Family Groups 

Clear Buckhaven 

Dunfermline Advice Hub 

EATS Rosyth 

Fife Forum 

Fife Interfaith Group 

Fife Migrants Forum 

LinkLiving 

National Community Fund 

Sexual Health Fife 

Terence Higgins Trust Scotland 
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Gallery 
More photos of the event can be found on Diversity Week Fife Facebook page. 

https://www.facebook.com/pg/DiversityWeekFife/photos/?tab=album&album_id=2391081287612

757 

 

 

 

 

https://www.facebook.com/pg/DiversityWeekFife/photos/?tab=album&album_id=2391081287612757
https://www.facebook.com/pg/DiversityWeekFife/photos/?tab=album&album_id=2391081287612757
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How did we do? 

 

 

How will you use today’s learning in your role? 
“Working in a specific equalities area means you can become quite insular almost by necessity.  

This type of conference helps to ground in the wider work going on in the movement and gives a 

chance to explore what that looks like in an area I don’t typically visit ie Fife” 

“A lot of valuable information on services, other organisations etc.  Great insight in both 

workshops on reflecting on one’s own behaviour/attitudes and on the travelling community” 

“Valuable insight into Centre for Equalities” 

“Keep an open mind on equalities and diversity” 

“To underline the importance of Diversity.  Keep an open mind” 

“Being more inclusive is something I always consider the conference has enhanced my 

understanding” 

“This has enhanced existing knowledge and given new knowledge” 
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Do you have any suggestions or other comments? 
“The speeches at the start went on for some time and although very valuable content wise, it 

was difficult to maintain concentration” 

“Timings didn’t allow for networking, or much time for workshops/stalls 

“Better spacing between events/speakers would have been more beneficial” 

“The whole event was very good, informative and friendly”  

“Put the room on each workshop sheet and keep the workshop sheets available to refer to if you 

forget!” 

 

Open Feedback 
“I enjoyed the workshops I attended” 

“A fantastic day to raise awareness, network and gain really valuable information.  Very well run 

and great workshops!  Well done” 

“I got lots out of attending today.  Not just up to date information, but also inspiration and 

feeling that I'm not working in isolation and we are all doing our best to make services equally 

useful to all people” 

“Very good event.  Very informative, very enjoyable.  Good networking experience” 

“This is an event which I regularly attend.  These events are getting better year on year. In the 

past (especially the first one) it seemed rushed - too much in one conference the balance seems 

right now.  The Carnegie Centre is a good, easily accessible venue, with good road, rail and bus 

services.  I would suggest its use for further events. The team at FCE are very focused and are 

clearly there to bring Fife bang up to date, with equality and diversity and you definitely feel 

included.  Well done to all involved” 
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Annual Conference - Participant Statistics 

 
Number of Attendees 88 

Number of Evaluation forms received 32 

% Male  41% 

% Female 59% 

Age Span of participants 25 – 74 yrs 

Health condition or disability 31% 

Ethnicity: 

White Scottish 75 English 9% 

Other European  13% Welsh 3% 

Religion or Belief 

No religion or Belief 59% Church of Scotland 17% 

Roman Catholic 3% Christianity (Other) 6% 

Islam 6% Other 6% 

Paganism 3%  

Sexual Orientation 

Heterosexual/Straight 84% Asexual 3% 

Gay Man 7% Bisexual 3% 

Pansexual 3%  

 

Have Caring Responsibilities 34% 

What is your marital or relationship status 

Single 19% Married 53% 

Cohabiting 25% Divorced 3% 

Employment Status 

Employed full time 75% Employed Part Time 11% 

Retired 6% Self Employed 4% 

Apprenticeship or 

Training Programme  

4%  
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Partner Events 
 

Deaf Communication Services ran sessions in Kirkcaldy and Dunfermline 
Deaf Awareness – interactive training where participants were given the opportunity to experience 

a deaf person struggle through practical activities.  At the end of the session individuals were more 

aware of different pillars of deafness, communication tips and support available.  They were also 

given information on equipment available to help a deaf or hard of hearing person. 

 

Dunfermline Hard of Hearing Group 
This group meets twice per month and enables members to share their difficulties and discuss how 

best to manage their hearing loss.  It is an informal group where everyone is welcome.  They have 

regular speakers and a chance to have a blether over a cup of tea and biscuits.  This is a well-

attended group and at the meeting during diversity week they had one new member join. 

 

Al-Anon 
Al-Anon ran a session during diversity week at the Woodlands Family Nurture Centre.  The meeting 

was open to anyone interested in finding out how Al-Anon works and who is helped by attending 

the meetings.  Four members attended the session sharing their experience, strength and hope.  

One spoke about living with alcoholism, one was the mother of a problem drinker, one was living 

with the problem and the 4th member is living with a sober partner but still needs to use the service 

for support. 

 

Fife Interfaith Group 
Fife Interfaith Group organised a drop-in session in the Mercat Centre, Kirkcaldy.  Nine groups 

supported with event including, Kirkcaldy Central Mosque, Bennochy Church, Church of Jesus Christ 

of Latter-Day Saints, Adult Protection, Humanist Society, Kirkcaldy Food Bank, Dementia Friendly, 

Fife Centre for Equalities.  Over 100 people attended all stall holders felt it was a very worthwhile 

event. 
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Diversity Week Activity Fund 
The Small Grants Fund is available to local charities, community and voluntary groups and sporting 

and other information groups who wish to run a one-off event during Fife Centre for Equalities 

annual Diversity Week.  The funds can be used to cover the cost of venue/room hire, catering and 

promotional materials. 

 

The aim is to fund an inclusive activity run by a group that encourages people from all walks of life 

to attend and to celebrate the diverse population in Fife. 

 

The following 3 organisations applied and were successful in securing a £100 grant and each group 

organised an event and provided a feedback report highlighting what they did and how they did it. 

 

Re-Employ - Appendix 1 

Seafield Environmental Group – Appendix 2 

Greener Kirkcaldy – Appendix 3 

 
Everyone who took part in these events highlighted how much they enjoyed them and how 

worthwhile they were.  They brought people together for a few hours of fun and camaraderie. 

 

FUND CONDITIONS 
1. We will use the fund only for the purpose set out in our application and approved in 

writing by Fife Centre for Equalities (FCE).   

2. We will not make any changes to the project or to our expenditure of the fund without 

the prior approval of Fife Centre for Equalities (FCE).  

3. In all publicity that we generate about our project and in our Annual Report we will 

acknowledge that is supported by Fife Centre for Equalities (FCE).  

4. We will provide an end of activity report within three weeks of the delivery date, 

including a financial breakdown of how the fund has been spent. 

5. We understand that we will not receive the grant if we do not submit the feedback 

report.  

6. We will comply with any relevant legislation that affects the way in which we carry out 

our activities, e.g. Health and Safety, Protection of Children Scotland Act, etc.  We will 

ensure that the delivery of this project is upholding the principles of the Equality Act 

2010.  

7. If we anticipate that we will have an unspent balance at the end of the period of grant we 

will contact Fife Centre for Equalities (FCE). 
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Appendix 1 
 

Re-Employ  Tuesday 3rd September 2019     

 

Activities Undertaken  
 

• Hosted a site visit for 2 students from Glenrothes High School (Accompanied by acting 

Head Teacher. 

 

• Hosted a site visit for 1 individual from Auchmuty High School. 

 

• Individuals were able to participate in preparing the ancillary item manufactured to 

brand the non-alcoholic gin. 

 

• Individuals were able to participate in preparing the personalised pens and key rings 

manufactured.  

 

• A question and answer session was held where individuals asked questions (Challenges 

& Diversity). 

 

• Re-Employ was able to educate the individuals on what was meant by “reasonable 

adjustments” for our 100% multi challenged workforce. 

 

• Employees family & friends were invited to the site, see what they did, how they did it. 

Parents were excited and proud to see how their family member had developed. 

 

• Lunch & refreshments were provided for the visitors on the day. 

 

• One individual Lauren made a personalised gift, Laura had a particular interest in spiders 

and was able to make her own spider mug watch by her mum and grandmother, both 

were quite proud seeing Laura achieve this. 

 

The Small Grants Fund was used as follows: 
 

Personalised Pens - £30 

Personalised Keyrings - £25 

Refreshments - £30 

Mugs/Bags - £15 

Total - £100  



21 
 

The photographs show some of the participants who took part and a great time was had by all. 
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Appendix 2

 

 

 

 

“THE ENVIRONMENT IS FOR EVERYONE 

EVERYONE IS RESPONSIBLE FOR THE ENVIRONMENT” 

 

THE ENVIRONMENT IS FOR EVERYONE AND 

EVERYONE IS RESPONSIBLE FOR THE ENVIRONMENT 

 

Everyone should do his or her bit to protect and preserve our natural resources. Everyone must 

play their part starting with following the ‘reduce, reuse, recycle’ ethos in our actions as consumers 

and managing our waste. We can start this at home by walking or cycling, minimizing the use of 

cars, and in your local area, participate in environmental causes organised by community groups 

such as walking and cycling tours, community gardening, beach clean-ups and many more.  
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Amongst one of the community groups is the Seafield Environmental Group (SEG). Established by a 

group of local people to promote conservation and improvement of the marine and natural 

environment at Seafield Beach.  

 

“We seek to raise awareness by education and community involvement in practical projects such as 

litter picking that benefit and raise the profile of our coastal heritage and boost the enjoyment of 

those who visit Seafield Beach and its environs”.  

 

SEAFIELD ENVIRONMENTAL GROUP RECEIVED A GRANT FROM FIFE 

CENTRE FOR EQUALITIES 
The group Seafield Environmental applied for a small grant (£100) from the Fife centre for 

Equalities to participate in their celebration of diversity week. The group proposed that in 

celebrating the vibrant diversity of Fife, the environment of Fife should also be part of the 

celebration by organising a bar-b-que on the beach after a beach clean-up. The theme of the beach 

bar-b-que clean-up is to involve everyone in the community, because the environment is for 

everyone and everyone is responsible for the environment. The diverse members of Fife's 

community are all invited. Part of the celebration is to clean-up Seafield beach, one of Fife's 

awarded beach. 

 

Fife Centre for Equalities mission is to always champion the cohesion, inclusion and equality of 

Fife’s diverse community and funding a community gathering such as a community clean-up is one 

that it supports, this benefit the inclusion of the diverse group of people which is one of the 

Centre’s inspiration. 

 

Seafield Environmental Group match the high standard of Fife Centre for Equalities and has 

delivered a justifiable and successful result.  

 

BAR-B-QUE BEACH CLEAN-UP 

The group set-the date on the 8th September 2019 and they announced the celebration day 

through social media, website platform, volunteers, circulated posters and talk about them to 

people they’ve met. The group prepared the location- Seafield beach park. the park has always 

been popular for its beach, for walking along the coastal path or with their dogs, for family day out 

or to simply enjoy the day on the beach. The park has several bar-b-que benches.   

The group prepared the foods and equipment for the bar-b-que a few hours before the beach 

clean-up finishes. The group were aware of the food preparation for the diverse volunteers 

therefore the food offered are appropriate for vegetarian for example. 
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Volunteers attended are from various part of the town, from diverse cultural background, gender, 

age, occupation and religion but everyone has one perspective when it comes to environment. 

They are all concern about the environment and that we have the responsibility to protect, prevent 

and promote its importance to all whatever background you may come from.    

 

BREAKDOWN OF EXPENSES 
ITEM AMOUNT 

Printing/Stationary £20.45 

Foods £40.54 

Bar-b-que Materials                                                     £45.90 

Total £106.89 

 

 

PHOTOGRAPHS OF THE DIVERSITY DAY BEACH BAR-B-QUE CLEAN-UP

 

Waiting for the bar-b-que to cook! All smiles for the 

camera. They worked hard! 

Burger, Burger, Buns everywhere, smells good! 
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Interesting conversation over bar-b-que!  

A DIVERSE FUN DAY BAR-B-QUE! THEY JUST CLEAN A 250 METERS 

OF SEAFIELD BEACH! 
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More Photographs 
 

 
 

 

 

 
 

 

 

 

  

After cleaning up a whole stretch of beach! 

Enjoying the bar-b-que on a beautiful diverse 

community beach clean-up day!  
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Appendix 3 
Funder: Diversity Week Activity Funding 

Funding recipient: Greener Kirkcaldy 

Main Contact/ Author of Report: Geraldine O’Riordan, Community 

Engagement Team Leader/Volunteer Coordinator 

Activity: Celebrating our Diversity Community Meal- Greener Kirkcaldy 12 

September 2019 

 

What we did 

We held a Community Meal to enables our community to come together and 

share food and while celebrating all our diversity. We held an Open Mic session during the meal. We had 

musician playing a range of songs to accompany the meal and invited participants to share a song/ poem/ 

story/ music / dance that celebrates their culture or community.  It turned out that participants were quite 

shy about sharing. Some children shared jokes and later when almost everyone had finished and left and 

group of three guests found their voices.  We served a main course and dessert including vegetarian / vegan 

options. We had 33 guests and about 8 Greener Kirkcaldy volunteers helped out bringing the total to 41. 

 

Marketing and promotion 

We advertised the event in the local press and through various local networks: FCE; Fife Migrants Forum; 

ESOL; Pink Saltire; Fife Council Community Learning and Development; Local Neighbourhood Networks and 

the local press: Fife Free Press and The Courier. We also targeted posts on our Social Media, to our members 

and in our e-newsletter. 

 

Spending 

We applied for £100 to cover: 

Promotional materials £30 

Food and soft drinks £50 

Tableware £20 (napkins/table decorations ie flags etc.) 

We spent £71.84 of the £100. Promotional materials did not carry a cost either. 

 

As agreed with Nina Munday, the outstanding £28.16 will be used for ingredients for another Community 

Meal at Greener Kirkcaldy. 

 

Learning 

We felt the event went well and more people attended as they were attracted by the theme of the event. 

Community Meal guests commented that they like to come and meet other people in comfortable 

surroundings and enjoy a meal together.  

 

We feel we could do this again but with more planning and input and planning from local partners to 

increase numbers and diversity. We could also include more activities that people would feel more 

comfortable about getting involved and sharing who they are in a positive way. We are grateful to Fife 

Centre for Equalities for enabling us to try this out. We don’t receive any specific funding for community 

meals and rely on food donations from our Community Fridge, food we have in store and donations people 

give us. 
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About Fife Centre for Equalities 
Fife Centre for Equalities (FCE), funded by Fife Council, started in 2014 with the vision to inspire and 

enable everyone we work with to take action that makes Fife a more equal, fairer place to live, 

work and study. 

 

FCE’s mission is to develop a harmonised approach to build a collective voice to champion equality, 

diversity, inclusion and social justice. 

 

Our values are to work with honesty, integrity, respect and transparency, and strive to demonstrate 

a fully inclusive approach in everything we do. We want everyone we work with to share these 

values in the belief that they will help make Fife a fairer and more equal place. 

 

Contact: 
Fife Centre for Equalities 

New Volunteer House, 16 East Fergus Place, Kirkcaldy, KY1 1XT 

 

Phone 01592 645310 

Text 07800 005834 

Email info@centreforequalites.org.uk 

Website https://centreforequalities.org.uk/ 

Facebook https://www.facebook.com/fifecentreforequalities 

Twitter https://twitter.com/FCE_team 

LinkedIn https://www.linkedin.com/company/fife-centre-for-equalities/  

Newsletter http://bit.ly/signupfce 

 

Opening Hours: 
Monday-Friday, 09:00 – 17:00 


