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About Fife Centre for Equalities
Fife Centre for Equalities (FCE), funded by Fife Council, started in 2014 with the vision to inspire and
enable everyone we work with to take action that makes Fife a more equal, fairer place to live,
work and study.
FCE’s mission is to develop a harmonised approach to build a collective voice to champion equality,
diversity, inclusion and social justice.
Our values are to work with honesty, integrity, respect and transparency, and strive to demonstrate
a fully inclusive approach in everything we do. We want everyone we work with to share these
values in the belief that they will help make Fife a fairer and more equal place.
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Chair’s Statement – Lee Ryan
I am proud to serve Fife Centre for Equalities (FCE) as a Trustee and to have the opportunity to
acknowledge the work of the FCE staff and volunteers in seeking to make Fife a more equal, fairer
place to live, work and study.
I would like to thank the staff, volunteers, and trustees of Fife Centre for Equalities for their
commitment, enthusiasm, ideas, energy and their desire to make a difference to the people of Fife.
I’d like to express my gratitude to those who have partnered with FCE, worked with us, shared their
experiences and time with us, helping us build a collective voice to champion equality, diversity,
inclusion and social injustice. I would also like to thank Fife Council, our primary funder, for their
continued support.
This Annual Report gives information on FCE’s activities and successes in 2019/20 – and there are
many – but there is more that FCE wants to deliver, to support and to share. The picture presented
in this report is one of a journey and, despite the challenges that lie ahead in 2020/21, I have no
doubt that FCE will continue to go from strength to strength.
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Manager’s Statement – Nina Munday
April 2019 to March 2020 was Year 2 of our three‐year service level agreement (SLA) with Fife
Council to deliver the following:








Commission a yearly study to ensure ‘hard up’ communities are not being disadvantaged
further because of their characteristics in relation to anti‐poverty measures.
Collate, analyse and disseminate data on the protected characteristics to inform service
providers of any disparities and highlight any emerging issues.
Ensure the needs of older people (irrespective of protected characteristics) are better
understood and acted on by key services.
Increase awareness of and enable communities to access support for reporting hate
incidents to Fife Council and other partners.
Provide training, guidance and support to private, public and third sector organisations to
help improve their employment and service delivery practices.
Ensure individuals belonging to the protected characteristics have the confidence in
engaging with council services, and services are meeting their needs and priorities.
Use What Works Scotland Evidence Review on “‘Hard to reach’ or ‘easy to ignore’? –
Promoting equality in community engagement” to improve council services’ understanding
of the needs of the protected characteristics communities in Fife and to support services to
engage with these communities.

We are delighted that in this report we can share with you our many achievements in meeting the
SLA as well as addressing FCE’s strategic Outcomes.
Under each of our Strategic Outcome, you will see examples of our key projects and number of
people we have engaged, for example, from delivering training to 178 people over 12 sessions, to
maintaining an easy to access website for our 7,116 visitors. This annual report contains links to
project evaluation reports to enable you to have a better understanding of each of our projects.
Please do take time to access the links contained in this report.
Our staff and volunteers have worked tirelessly to help developing linkages between service
providers, employers and our users, to ensure inclusiveness is built into places of work, study, and
where we live.
The trustees have been working equally hard to provide the governance for the organisation to
grow.
As we progress to 2020‐2021, like many organisations, we have adapted quickly to ensure the
public and our users can continue to engage with us and have their say about key policies. Despite
the restrictions, the number of people being involved in FCE’s projects are growing. This is possible
because of the dedication of our staff, volunteers, trustees and funders.
On that note, I want to thank our main funder Fife Council. Without their investment, the work for
equality and inclusion will not be able to thrive in Fife. FCE is committed to deliver good results for
Fife Council so that everyone who lives, works or studies in Fife feel valued, respected and included.
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How did we do?
Strategic Outcome One: Individuals feel respected, safe and have the
freedom to lead a fulfilling live where they live, work or study.
Equality in Fife Report
Our Equality in Fife report collates public data to assist Fife organisations
consider evidence about the diversity of our local population and their
protected characteristics to design more inclusive services.
The July 2019 report was accompanied by factsheets and was accessed by
583 online users during the year. We also wrote 8 bespoke summaries of
trends and emerging issues were also shared with key services in Fife
covering topics on hate crime/incidents, minority ethnic employment,
young people and mental health, poverty and protected characteristics,
disability and social care.
Find out more about the Equality in Fife report at https://centreforequalities.org.uk/fife‐equality‐
statistics/

‘Let’s leave no one behind’ Report
In partnership with Fife Council Research Team, we conducted a research project on Poverty and
Protected Characteristics in Fife and the final report was launched on 25 November 2019. The
‘Let’s Leave No One Behind’ (LLNOB) report includes a range of recommendations for service
providers and poverty working groups to take onboard to design more inclusive services for people
with protected characteristics who are living in poverty.
Read the LLNOB report online at https://centreforequalities.org.uk/wp‐
content/uploads/2019/11/Lets‐leave‐no‐one‐behind‐Nov‐2019‐report‐FINAL.pdf

Following the report launch, we
were invited to feature an article
in the The Geographer (Winter
2019) on SDG10 ‘Reducing
Inequalities’ and we also
partnered with Oxfam and
University of West Scotland to
host one of the national ‘Let’s
Talk Inequality’ policy forums.
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The published reports are available at: http://uwsoxfampartnership.org.uk/your‐voice‐your‐say‐
lets‐talk‐inequality/

Enquiries
From April 2019 to March 2020, Fife Centre for Equalities dealt with 272 equality enquiries, the
majority of which was advice or guidance requests (87), followed closely by information circulation
requests (83). The main concerns that were shared with us were accessing Equality Groups (71)
followed by not getting the service you need (29).

TYPE OF ENQUIRY
Requests for Advice or Guidance
Requests for Information Circulation
Community Concerns (Generic)
Equality Casework / One to One Support
Requests for Training / Workshops
Hate Incidents

7%

5%1%
32%

9%

15%

31%

The enquiries we received whether by people with a specific protected characteristic, or by people
with more than one protected characteristic, were mainly equality concerns that applied to all
people and cut across all protected characteristics (98). The characteristic for which we had most
enquiries or equality concerns raised about was Disability (56).
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TYPE OF CONCERN

LOCALITY

Not receiving a response…
Indirect Discrimination
A complaint not dealt with…
Victimisation
Hate Incident
The way you were treated…
Harassment
Communications /…
Accessibility / Reasonable…
Not knowing which service…
Direct Discrimination
Not getting the service you…
Accessing Equality Groups
0

Fife‐wide

Kirkcaldy

City of Dunfermline

Other

Glenrothes

North East Fife

Levenmouth

South West Fife

Cowdenbeath
3%
3%
3%
4%
7%

31%

12%
14%
50

23%

100

The types of actions we have undertaken following enquiries include: providing information, advice,
and support,including, contacting external organisations on behalf of individuals and supporting
them to access services where they face barriers. We offered one to one support to individuals and
staff and ensured that people reach to relevant equality groups or agencies. We also assisted
organisations with developing procedures, requesting adjustments and provided guidance in
reviewing inclusion, equality, and diversity policies.
Read the full enquiries evaluation report online at https://centreforequalities.org.uk/wp‐
content/uploads/2020/02/Community‐Concerns‐and‐Enquiries‐Evaluation‐Report‐JAN20.pdf

Casework
From 31 March 2019 to 01 April 2020, FCE provided in‐depth support to 24 individuals who have
experienced discrimination or harassment.
FCE was particularly pleased that we were able to support a disabled woman winning her
employment discrimination claim after she was unlawfully dismissed by her employer. You can
read more about the case here:
https://centreforequalities.org.uk/2020/02/11/fce‐press‐release‐fife‐disabled‐woman‐wins‐
discrimination‐case/
This discrimination case was reported in several newspapers:
https://tfn.scot/news/disabled‐woman‐sacked‐after‐losing‐eye
https://www.thecourier.co.uk/fp/news/local/fife/1136575/fife‐woman‐who‐lost‐an‐eye‐in‐attack‐
was‐sacked‐after‐handing‐in‐fit‐note/
https://www.fifetoday.co.uk/news/people/sacked‐beautician‐wins‐ps18000‐tribunal‐2004018
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Participation in Fife Partnerships
During this reporting period, FCE participated in 15 strategic partnerships sharing the views and
concerns raised by people with protected characteristics:
















Communities and Wellbeing Partnership
Cross Party Group on Tackling Islamophobia
Fairness in Community Led Services Group
Fife CONTEST Partnership
Fife Poverty Training Group
Fife Violence Against Women Partnership
Gypsy and Traveller Steering Group
NHS Fife Equality and Human Rights Strategy Group
Reduce Offending and Reoffending Partnership
Scottish Alliance Against Prejudice and Hate Crime
Scottish Community Development Network Fife
Senior Equalities Group
Sexual Health and Blood Born Virus Executive Group
Syrian Resettlement Group
Third Sector Strategy Group

Partnerships with ‘Easy to ignore’ Communities
Fife Women and Inclusion in Politics
In June, FCE and Fife Council were honoured to be invited to present the
work of this project at the World Community Development Conference held
in the University of Dundee.
Over 600 people across the world attended this international conference.
Report of the project was shared with the participants which can be found
here: https://centreforequalities.org.uk/wp‐
content/uploads/2019/08/FWIP‐Evaluation‐Report‐190620.pdf
As a result of our participation in the conference, we were successful in
obtaining a placement student from the University of Dundee to continue
the activities for the women.
The “Let’s define ME” event took place on 08 October 2019. The
event was for women from across Fife to look at how women are
viewed, the labels and stereotypes surrounding them and how they
want to be defined.
“Was a good session, informative.”
“Very enjoyable and interesting.”
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The “Let’s Talk about US” event took place on 11 November 2019. The event gave women the
opportunity to share their stories and hear the stories of others.
“I enjoyed being able to hear from other women and just and listen!”
“More of this would be good”.
On 27 February 2020, members of Fife Women and Inclusion in
Politics got together at High Valleyfield Community Centre and
discussed renaming the group and planning future events. The
decision was made to change the name to Fife Women’s Tent.

Six members represented Fife Women and Inclusion in
Politics at the IWD celebration at the Scottish Parliament
organised by Scottish Women Convention on 07 March
2020. The event was well attended by women across
Scotland. It was quite an experience sitting at the Chambers
listening to successful women talking about their views on
gender equality.
However due to the coronavirus pandemic all events planned for 2020 were
cancelled and on 23 March 2020 a Facebook group was created under the
name of Fife Women’s Tent, which aimed to continue the engagement and
the work of bringing together disabled, minority ethnic, transgender, and
other marginalised women to promote positive physical, emotional, and
mental wellbeing for all marginalised women in Fife.

EU Settlement Partnership
In partnership with Fife Migrants
Forum, Citizen Advice Rights Fife and
Fife Council, we launched the Fife EU
Settlement Partnership on Friday 13
September to raise awareness about
the EU Settlement Scheme (EUSS) as
well as assisting individuals with their
application.
FCE created a referral page to direct
those who need support to the
appropriate partners. In addition, we
created a range of flyers to help promote the support available in Fife. Our referral page is
available at: https://centreforequalities.org.uk/eureferral/
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Young People and Shared Space
2018 was the Year of Young People (YOYP) and FCE committed to providing a platform for young
people’s voices, ideas and experiences about equality to be heard. At our YOYP conference, young
people from Fife decided to focus on positive mental health and developed the ‘Shared Space’
concept for inclusion and wellbeing. We followed up this work and contributed to the Scottish
Parliament’s Inquiry into mental health support available for young people.

Read about the conference and follow up our YOYP Scottish Parliament visit here:
https://centreforequalities.org.uk/2019/01/18/fce‐yoyp‐equality‐conference‐a‐first‐step‐in‐finding‐
yourspace/
The concept of shared space was further developed by a placement student who developed a
guidance for youth groups or organisations to design their shared space. To download a copy,
please follow this link: https://centreforequalities.org.uk/wp‐content/uploads/2021/02/Shared‐
Space‐Guidance‐Dec‐2019.pdf.

Fair Saturday International Ceilidh
Our first event for Fair Saturday, on 30 November 2019, was an International Ceilidh on St Andrews
day organised in partnership with the Centre for Minorities Research at the University of St
Andrews. We wanted to host an event that would be welcoming for people from all nationalities
and ethnicities and to celebrate St Andrews day on the principles of social inclusion, fairness and
sharing. 60 people attended the ceilidh from all across the world and for many (even those who
had lived in Scotland for several years) this gig was the first where they joined in and danced at a
live ceilidh!

Watch a short clip of the ceilidh on our YouTube channel: https://youtu.be/tVharDhawCo.
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Strategic Outcome Two: Individuals and groups feel better connected and
are able to contribute to public policy and the planning and delivery of local
services.
Equality Collective (the Collective)
This year we have evolved the Collective and explored ways that members
can be involved in more meaningful ways, and we continued to host our
events. The membership almost doubled this year, but that does not reflect
the true numbers as some of the individuals that are part of the Collective do
not use the internet and are not registered on our database. Through the
Collective, we connect with various marginalised groups, such as individuals with learning
disabilities, through local initiatives so people who are digitally excluded can and do take are part in
our work and attend our events.
Some of our members were:





Interviewed as part of our Different Paths Project
Assisting with developing FCE guidance (Embracing Differences)
Helping us plan and deliver events (Let’s talk transport)
Provide input to help shape the content of future events and activities

Events
The Collective hosted 4 events with attendance that more than doubled the previous year from 50
to 117 attendees.
Women’s Event ‐ 15 June 2019
The Women’s event brought women from all backgrounds
together to look at the challenges they face and how to build
resilience in partnership with Amina (Muslim Women’s Resource
Centre).
“It’s great to be in a room with other women and discuss barriers
and made friends and got information regarding other events and
organisations.”
T with Trans ‐ 31 August 2019
This event was an opportunity for people to identify as
Transgender to come together and meet people for a chat about
challenges they face and how these could be reduced, in
partnership with Transgender Fife.
“Met and spoke to new people and people I've spoken to before,
which was great. Have the opportunity to start a new group too
which was great.”
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Human Trafficking and Modern Slavery ‐ 08 November 2019
Our awareness raising session was designed to help people spot
the signs of human trafficking and modern slavery, sharing
information about how to report safely in partnership with St
Andrews University and Dunfermline Advice Hub.
“It has been very interesting a definite eye opener. It will make me
more aware of what could be happening in my area and especially
in Fife.”
Let’s talk transport ‐ 21 January 2020
We discussed and shared our challenges faced when
travelling to and from vital services in Fife and shared life
experiences with Different Paths participants in
partnership with Fife Council, Macmillan and Fife Health
and Social Care Partnership.
“It’s a positive move to be talking about transport and
engaging with people in Fife.”

Different Paths
In April 2019 we started our Different Paths project to help gain a better understanding of the
diverse experiences of people aged 55+ with protected characteristics who live, work or study in
Fife as they aged. We wanted to learn from their individual life stories and experiences to better
understand the life‐shaping barriers they experienced due to their protected characteristics.
We undertook this work to demonstrate how individuals make their life choices throughout their
life journeys and use the experiences of participants to help make Fife a fairer place to live work or
study.
We interviewed 17 people and talked about their experiences of growing up, covering a range of
topics, from where they lived to experiences in their community, at work or of using public services.
We also encouraged participants to become actively involved and use their life experiences with
service providers and planners to help inform service provision for the future.
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In the picture on the left is Susan getting involved in some great
discussions with Oxfam Scotland for “Your voice, Your say” ‐
exploring how we can
reduce inequality and
poverty both locally and
nationally.
On the right, Gordon, Ann
and Michael are talking to
local service providers in Dunfermline about how they can
work together and use individual life experiences.
Pat and Ann shared the stories of Different Paths with Employability Forum and how people who are
on the hard of hearing spectrum can feel more included.
In August 2019 we started adding short clips of the interviews on
our website https://centreforequalities.org.uk/fce‐projects‐
portal/different‐paths/dd‐different‐paths/. The initial viewing
attracted 108 people.
Sadly, shortly after the interview, Craig, one of the participants,
passed away unexpectedly due to ill health.

Communications
FCE Website
In 2019‐2020, the reach of FCE’s website (centreforequalities.org.uk) continued to grow. We had
14,079 views on our website with 7,116 visitors, increases of 2,183 and 866 respectively compared
to 2018‐19.
Some of our most popular content included:







Work with us: Vacancies, Student Placements, Modern Apprenticeships and Internships
What are the protected characteristics?
Staff
EU Settlement Referral Page
Fife Equality Statistics
Diversity Week Fife

Website Summary
By moving all our content to the website and utilising it as our main platform, as well as better
search engine optimisation (SEO), we are seeing more and more visitors and viewers and increased
downloads.
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FCE Social Media
Our social media presence has been consistently expanding – in 2019‐2020 our Facebook page
(www.facebook.com/fifecentreforequalities) had 716 likes, with the FCE Twitter account
(@FCE_Team) reaching 389 followers.
Social Media Summary
We continued to engage with partner organisations, sharing on‐topic materials and live photos and
videos from events. This was a great way to make sure users are getting relevant, engaging content
that benefits them. One improvement that we can make to our social media content would be
more regular promotion of our “base services”, as well as a focus on narrative‐based content, as
opposed to straight promotion of services.

FCE Email Communications
Our email communications list in 2019‐2020 had 1,435 subscribers. At the end of 2019, we split our
list up into segments, so that readers can receive information, updates and more on specific
projects of their choosing:
• Equalities Weekly – 356
• Equalities Monthly – 464
• Equality Collective – 320
• Equality Pathfinders Activity and Events – 200
• Consultations – 140
• Training and Workshops – 230
• Fife Women and Inclusion in Politics – 119
• Diversity Week Fife – 268

Email Communications Summary
Tailoring our content to match reader’s interests, sharing different partner organisations’ updates
and events whilst making our communications as accessible as possible is key to ensuring that we
continue to grow our audience.
The full 2019‐2020 Communications Evaluation Report can be accessed at:
https://centreforequalities.org.uk/wp‐content/uploads/2020/02/Communications‐Evaluation‐
Report‐2019‐20‐JAN20.pdf
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Engagement
Equality Cats Tour
The Equality Cats have been out
and about meeting people
across Fife and making sure
they know we are here to work
with them to bring communities
together. These are the places
and events the Equality Cats
visited:

1.
2.
3.
4.
5.
6.
7.
8.

Connecting our Communities Event at Bennochy Church Kirkcaldy (28 May 2019)
Kelty Community Café (18 June 2019)
Fife Pride (06 July 2019)
T with Trans Event (31 August 2019)
Fife Interfaith Group Event Mercat Centre (07 September 2019)
Know Your Network Rothes Halls (11 September 2019)
Scottish Housing Day the Henge Glenrothes (18 September 2019)
International Women’s Day Rothes Halls (07 March 2020)

Fifers particularly loved the ‘back to school’ range of merchandise launched by the Equality Cats
during the Diversity Week 2019.

“Be Kind and Have Everybody in Mind” is the Equality Cats’ motto.
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Equalities and Hate Crime information Sessions
This year we increased our engagement with “easy to ignore” communities by travelling around Fife
and hosting information sessions about Hate Crime and individuals' rights and responsibilities under
the Equality Act 2010.
The information sessions were tailored to specific audiences and have been delivered to a total of
124 people across Fife. This year we built on the idea that these sessions were more effective if
delivered to target groups.
Groups delivered to:
 Young people who do not engage in mainstream education
 Groups from the hard of hearing/deaf community
 Women
 Individuals with learning difficulties
Geographical areas covered and number of sessions:
 1 Cupar
 1 Crossgates
 3 Dunfermline
 4 Kirkcaldy
 1 Kelty
 1 Glenrothes
 1 Leven

Feedback from the sessions:
Equality Act 2010
“I found it really useful and can help others.”
“Thoughtful! And a good learning experience for my future. Thinking and knowledge to take home
with me.”
“So much information, which is good! The more we educate, the better we become a person.
Whether Christian or other beliefs, it’s not important, all people under the sun! This has been a
valuable resource, worth every minute.”
Hate Crime
“Awareness of various issues affecting the community and more integration of every culture”
“Good to know organisations ready to help.”
“Didn’t realise the extent of equalities problems. More enlightened”
“I now know what an [hate] incident is and how to report it.”
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“Be more active in reporting.”
“I will be more observant.”
“Hope to be able to recognise concerns in community easier.”

And we identified some of the barriers that stopped people reporting incidents of discrimination.
Most participants were not aware that they could report incidents of harassment and
discrimination to any Fife Council Office, the opinion was that most thought it would be a police
matter. This led to discussions about not reporting and people have stated the following:
“The police are too busy, and I have no proof of what happened so what can they do anyway.”
“No point in reporting anything, nothing gets done about it.”
“Lack of confidence and just want to stay safe.”
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Strategic Outcome Three: Groups, whether already established or just
getting started, have the tools they need to engage with their local
community in a positive and inclusive way.
Assistive Equipment
We continue to enable groups and organisations to be more inclusive when delivering their events
or activities, by making available a range of assistive equipment for hire at an affordable rate.
Moreover, one of our team will assist in setting up the equipment at a venue of their choice. In
2019‐2020, FCE provided assistive equipment to community groups and organisations for six public
events. Order the equipment online at: https://centreforequalities.org.uk/booking/

Guidance
This year we launched our Embracing Differences Guidance during our
Diversity Week Conference in September.
This practical guide is there to help service providers and groups learn
about how to prevent and manage potential conflicts when designing or
delivering services or activities. The guide includes advice on managing
the needs and beliefs of a diverse workforce, understanding legal
responsibilities under the Equality Act 2010 and avoiding the most
common mistakes made by organisations.
The guidance is available for download here.
https://centreforequalities.org.uk/wp‐
content/uploads/2019/09/Embracing‐Differences‐Guidance‐190827‐
FINAL.pdf

On 04 March 2020, we worked in partnership with Pink Saltire
to deliver a Mythbusting Event that aimed to reduce the
barriers that the Transgender Community faced and bring
people together with the aim of building positive relationships
and encouraging inclusion.

Specialist briefings and lunchtime workshops
Starting in 2019, we tested out a new format for our equality briefings by running themed informal
workshops during lunch hours. We timed the workshop so that practitioners would be able to drop
in, have a bit to eat (sometimes in between two meetings!) and get updates on a range of equality
topics and contribute with insights from their professional practice or lived experience. The
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feedback, Q&A and learning points would then be summarised for our Equality Briefings. During the
year we covered topics such as the Windrush Generation, Fairness and Age, definitions of Gypsy
and Traveller ethnicity, Data Protection, GDPR and Equal Opportunities Monitoring, Paygaps,
Lifegaps and Equality.
Read our equality briefings and publications online at: https://centreforequalities.org.uk/fce‐
publications/

Training and Workshops
From April 2019 to March 2020, FCE developed and
delivered ten training courses covering topics such as:
 Inclusive Communication
 Understanding Gender Identity
 Overcoming Unconscious Bias
 Understanding Gender Identity & Sexual
Orientation, Understanding Human Trafficking
& Modern Slavery
 Understanding Diversity
 Evidencing & Mainstreaming Equality Data
Our evaluation report shows that all participants reported a marked increase in their knowledge
and understanding about equality through the training.

Read our Training Evaluation Report at: https://centreforequalities.org.uk/wp‐
content/uploads/2020/02/Training‐Evaluation‐Report‐2019‐to‐2020‐JAN20.pdf

Equality Groups Database
To help our partners and ourselves to engage with equality groups in Fife, we have compiled a
simple database categorising organisation by protected characteristics. 163 groups / organisations
have been added to this database.
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Strategic Outcome Four: Third, public and private sector organisations
demonstrate best practice in equality, diversity and inclusion.
Diversity Week
Diversity week this year was all about Embracing Differences. We had a packed programme that
showcased positive examples of diversity and differences and it was great to see local groups and
organisations joining in and hosting their own events.
On Monday 02 September 2019, we held our Annual Gathering event in the Adam Smith Centre
where we celebrated of our achievements over the past year with speeches from our Vice Chair Lee
Ryan, Councillor Judy Hamilton, Claire Baker MSP and Nina Munday FCE Manager. The event was well
attended with 70 attendees and we did not fail to delight with a range of performers providing the
entertainment with singing from Chloe Yeung, Jamie Acquino and Jaxon, poetry from Bee Parkinson‐
Cameron and even dancing with Fife Jive.

A total of 11 events were held with approximately
250 participants through the week.
Fife Centre for Equalities would like to take this
opportunity to thank all the groups and
organisations who took part in and supported our
annual Diversity Week Fife Programme. To read the
full report click
https://centreforequalities.org.uk/wp‐
content/uploads/2020/02/Diversity‐Week‐2019‐
Evaluation‐Report.pdf
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Our Embracing Differences Conference was very
well attended again this year with 88 delegates
taking part. We had a range of speakers
including:
 Yvonne Strachan CBE, former Deputy Director
Scottish Government
 Naomi McAuliffe, Scotland Programme Director
at Amnesty International
 Mike Enston, Executive Director – Communities
Fife Council.
The Annual Conference marked the launch of our
“Embracing Differences” Guidance, which was well received. The conference also offered 5 specialist
workshops and 10 information stalls.
Pictured below are some of our Partner’s Events during Diversity Week, the Re‐Employ Open Day,
Greener Kirkcaldy’s Diversity Week Community Meal and the Seafield Environmental Group Beach
Clean‐up and Barbecue.
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Equality Pathfinders
Our capacity building programme that was launched during Diversity Week 2017 gained a lot of
momentum over the year. We signed up 17 new entrants to the scheme and between April 2019
and March 2020 delivered 19 workshops to 208 participants, along with 8 organisational Equality &
Diversity policy and practice assessments. We also celebrated the first ever Silver Award for Active
Schools Fife!
Read our Equality Pathfinders Report at: https://centreforequalities.org.uk/wp‐
content/uploads/2020/02/Equality‐Pathfinders‐Evaluation‐Report‐JAN20.pdf

Support given to public sector partners to fulfil their duties under the
Equality Act 2010
Throughout the year we have continued to guide and advise colleagues in the public sector on the
Public Sector Equality Duty. For example, we contributed to the Equality Impact Assessment
discussions of Fife’s proposal for accessing out of hours urgent care. In relation to the upcoming
census, we contributed to user research and design with Scottish Government and StormID to
improve reporting and use of equality data across all protected characteristics.

Page 23 of 28

Strategic Outcome Five: FCE is recognised as a centre of excellence for
championing equality, diversity and social justice.
Internal Systems
Improvements are continuing to be made in how we respond to our service users and record the
support we provide to each enquiry received via telephone, email, text or social media. While
keeping the current system up to date, we have also been dedicating time to develop a new
management system using Airtables for all enquiries and details of any casework or support given
to individuals or organisations. Our aim in developing this is to make it easier to collect and collate
data for future analysis and monitoring purposes. This new system is different from storing
information in static spreadsheets as it allows us to keep using it while we improve or add new
features, making it more flexible and adaptable for our service needs.
Training on the new system was provided to staff and volunteers ensuring that they can fully utilise
it when the new system begins on 01 April 2020.

Compliments
All feedback is helpful to us for the growth of our organisation. To receive compliments from our
users give us the added energy to become a centre of excellence in promoting equality in Fife.










“We cannot thank you enough for your support. This was one of the big ticket items with the
SFA and we couldn't have done this without you.” Hill of Beath F.C.
“We are proud to receive the Bronze Equality Pathfinders Award from Fife Centre for
Equalities. Sky’s inclusion vision is to value diverse ideas and backgrounds and for our people
to be able to bring their whole self to work. I highly recommend other organisations in Fife,
join us in pledging their support as Equality Pathfinders.” Active Fife
“It was great to have such an open and friendly group to allow for such productive
discussion.” Overcoming Unconscious Bias Event.
“I would like to attend all your Events it was very informative.” Amina Women’s Event.
“Great very informative and great trainer.” Evidencing & Mainstreaming Event.
“A fantastic day to raise awareness, network and gain really valuable information. Very well
run and great workshops! Well done.” Diversity Week Fife Conference 2019.
“More presentations like this. Excellent presentation to raise awareness”. Human
Trafficking and Slavery – It’s Closer Than You Think Event.
“An extremely informative presentation by a very motivated presenter. Thank you.” –
Human Trafficking & Modern Slavery – Soroptimists, Kirkcaldy.

Recruitment for staff, volunteers and trustees
We undertook four employment recruitment campaigns and we would like to thank a range of
partner organisations, who have been kind enough to share via their networks – resulting in lots of
people finding our posts. Across 2019‐2020, our vacancies social media posts reached 15,495
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across our platforms, leading to 1,162 visitors to our website making it one of our most popular
segments for the year.
Having individuals, within our governance, that are equally enthusiastic in delivering FCE’s strategic
outcomes are just as important as hiring the right staff. We are pleased to welcome five new
Trustees who expand variety of skills and experiences of our board.
All names of the people involved in the organisation can be found on p.27 of this Annual Report.

New funding
Fife Migrants Forum invited us to join them in their application to the Home Office EU Settlement
Grant Scheme. £39,000 was awarded by the Home Office and FCE received £9,000 within this
funding bid.
Furthermore, we were successful in our application with the Scottish Government Workplace
Equality Fund initially for a 6‐month project with Sky Contact Centre in Dunfermline to improve
recruitment policy and practice for minority ethnic applicants and staff. The project involved
research and consultation with local communities, families, and young people, as well as training
and policy workshops with Sky staff and managers.
We also received a grant to host an international ceilidh for St Andrews days with the Centre for
Minorities Research at the University of St Andrews. Our event centred on mixing of cultures,
inclusion, and fairness.
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Finance
Full accounts are available on https://centreforequalities.org.uk/wp‐
content/uploads/2020/12/Final‐Accounts‐2020‐Signed.pdf.
STATEMENT OF FINANCIAL ACTIVITIES
INCLUDING INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 MARCH 2020
Unrestricted
Funds
2020
£

Restricted
Funds
2020
£

Total

Total

2020
£

2019
£

2
3
4

171,511
3,048
148
174,707

24,428
24,428

195,939
3,048
148
199,135

177,886
900
59
178,845

5

157,719

24,214

181,933

152,325

Notes
Income from:
Donations and legacies
Charitable activities
Investments
Total income
Expenditure on:
Charitable activities

Net incoming/(outgoing)
16,988
214
17,202
26,520
resources before transfers
Gross transfers between funds
(1,104)
1,104
Net income / (expenditure)
15,884
1,318
17,202
26,520
for the year /
Net movement in funds
Fund balances at 1 April 2019
144,208
3,398
147,606
121,086
Fund balances at 31 March
160,092
4,716
164,808
147,606
2020
The statement of financial activities includes all gains and losses recognised in the year.
All income and expenditure derive from continuing activities.
The statement of financial activities also complies with the requirements for an income and expenditure
account under the Companies Act 2006.

BALANCE SHEET AS AT 31 MARCH 2020
Notes
Fixed assets
Tangible assets
Current assets
Debtors
Cash at bank and in hand
Creditors: amounts falling
due within one year
Net current assets
Total assets less current
liabilities
Income funds
Restricted funds
Unrestricted funds

2020
£

10
11
12

£

2019
£

3,044
2,134
165,850
167,984
(6,220)

13
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£
4,371

489
149,781
150,270
(7,035)
161,764
164,808

143,235
147,606

4,716
160,092
164,808

3,398
144,208
147,606

People Involved
Board Members

Mrs Lee Ryan
Mr Steven Piercy
Mr Michael Low
Mr Sid Akbar
Mr Andrew Barker
Ms Fiona Kumari Campbell
Mr Dave Davies
Mr John Docherty
Mrs Kirstie Freeman
Miss Kerrie Friel
Mr David Law
Ms Chantal Mrimi
Mr Garvin Sealy

Chair
Vice Chair
Treasurer (appointed 10 September 2019)

(terminated 23 September 2019)
(terminated 24 July 2019)
(appointed 10 September 2019)
(appointed 10 September 2019)
(terminated 24 July 2018)
(terminated 10 September 2019)
(10 September 2019 to 15 January 2020)
(appointed 10 March 2020)

Paid Staff

Nina Munday (Manager)
Elric Honoré (Development Officer)
Pat Greenhough (Engagement Officer)
Lewis Bainbridge (Information and Communications Assistant)
Karen Leckie (Business Support Officer) from June to December 2019
Sarah Hutchinson (Administration Assistant) from May 2019

Volunteers

Beth Freeman
Lisa McDonald

Placements

Hermes Manos
Melissa Young
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Contacting Fife Centre for Equalities
Address

New Volunteer House, 16 East Fergus Place, Kirkcaldy, KY1 1XT

Phone

01592 645310

Text

07800 005834

Email

info@centreforequalites.org.uk

Website

https://centreforequalities.org.uk/

Equality
Pathfinders Signup
Facebook

https://form.jotformeu.com/72601907796364
https://www.facebook.com/fifecentreforequalities

Diversity Week Fife https://www.facebook.com/DiversityWeekFife
Equality Collective

https://www.facebook.com/groups/EqualityCollective

Fife Women’s Tent

https://www.facebook.com/groups/FifeWomenTent

Twitter

https://twitter.com/FCE_team

LinkedIn

https://www.linkedin.com/company/fife‐centre‐for‐equalities/

YouTube

https://www.youtube.com/channel/UCIdUrC0S22DhNJo5fKMaLFg/featured

Instagram

https://www.instagram.com/fife_centre_for_equalities/

Mailchimp

http://bit.ly/signupfce

Funders

Fife Centre for Equalities is a Company Limited by Guarantee, registered in Scotland
No. 536028 and registered Scottish Charity No. SC046683.
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