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About Fife Centre for Equalities
Fife Centre for Equalities (FCE) started in 2014 as a
project of Fife Voluntary Action, funded by Fife
Council and supported by NHS Fife. We became an
independent organisation on 01 July 2016.
We work with partners and communities to make Fife
a fair, equal and inclusive place to live, work and
study.
Our vision
Everyone we work with is inspired and enabled to
take actions that make Fife a more equal, fairer place
to live, work and study.
What we want to bring about through our work

 Individuals feel respected, safe and have the
freedom to lead a fulfilling life where they live,
work or study;

 Individuals and groups feel better connected and
are able to contribute to public policy and the
planning and delivery of local services;

 Groups, whether already established or just
getting started, have the tools they need to engage
with their local community in a positive and
inclusive way;

 Third, public and private sector organisations
demonstrate best practice in equality, diversity and
inclusion.
In essence, we are a local information and
resource centre that helps organisations and
businesses with:

 Building skills and confidence in managing equality
issues;

 Creating innovative inclusive practices;
 Unlocking untapped talents;
 Improving reachability and responsiveness to
service users and customer.
We also support individuals and communities
with:

 Dismantling societal and structural barriers;
 Strengthening self-confidence to be themselves;
 Building a universal voice to champion equality,
diversity, inclusion and social justice.

Chair’s Statement

Accounts

Manager’s Statement
It is such a lovely feeling to reflect on our work
during the past financial year. I sometimes
forget that FCE are a very young organisation
given the amount of work our staff team had
achieved so far.
My focus at the start of the financial year was to
manage the process of FCE becoming a
separate legal entity from Fife Voluntary Action
(FVA) who had been incubating FCE over the
past two years. Thankfully, Elric, Pat and
Daniela were able to concentrate on the
external interactions with individuals and
organisations. I also had Barbara to help me to
put in place processes and procedures in
monitoring financial and personnel matters.
The legal responsibilities were passed from
FVA to FCE’s newly formed Board of Trustees
on 01 July 2017 and the whole staff team
became employees of FCE. It was quite sad to
say goodbye to the big family at FVA, at the
same time, we were excited about the new
opportunities.
What have been our major achievements
from April 2016 to March 2017?





 Facilitated six thematic networks under EPN
 Had 96 one-to-one meetings with individuals/
organisations
 Participated in 35 conferences / training /
learning sessions
 Held 8 information sessions
 Published weekly catch-ups and monthly ebulletins
 Promoted 30 public consultations
Obviously, I could not forget the work we did
with our partners to make Diversity Week Fife
2016 a success. Though the events happened
in one single week of the year, in reality we
spent 6 months to prepare the Diversity Week.
In 2016, we had twenty events and over 100
organisations featured in the programme.
One other significant achievement was our
website. FVA’s Graphic Designer, Alison
Fordyce, created a set of bespoke banners for
us to help to brand our work. Our Elric, being a
techy person was able to set up our website
with his fancy coding entirely by himself, saving
us lots of £££.

We are gradually putting in place our building
Represented equality interests in 15 strategy blocks one by one to help us to plan our work
for the future. In April 2017, we consulted our
groups under Fife Partnership
partners and users on our Strategic Plan. It is
Led on the development of Hate Incidents
available for download. The plan was published
Review Group
in May 2017 but we are still happy to hear your
Delivered 11 training sessions to a total of
comments.
more than 200 individuals
We look forward to many more exciting
Supported public authorities with developing adventures. Come join us in our journey in
their equality outcomes
making Fife fair, equal and inclusive.

 Formulated a new data gathering model to
reflect the life course of any individual
 Collected 74 community concerns
 Published three equality briefings
 Supported 28 organisations
 Organised five Equalities Participation
Network (EPN) events

Nina Munday, Manager

International Migrants
Day Celebration, 18
December 2016,
Kirkcaldy Galleries

Community Engagement in Action!

Diversity Week Fife 2016

Equality and Diversity Training Sessions
The
Occasional
Fun!

