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About Fife Centre for Equalities 
Fife Centre for Equalities (FCE), funded by Fife Council, started in 2014 with the vision to 

inspire and enable everyone we work with to take action that makes Fife a more equal, 

fairer place to live, work and study. 

FCE’s mission is to develop a harmonised approach to build a collective voice to champion 

equality, diversity, inclusion and social justice. 

Our values are to work with honesty, integrity, respect and transparency, and strive to 

demonstrate a fully inclusive approach in everything we do. We want everyone we work 

with to share these values in the belief that they will help make Fife a fairer and more equal 

place. 

Our strategic outcomes: 

1. Individuals feel respected, safe and have the freedom to lead a fulfilling life where 

they live, work or study; 

2. Individuals and groups feel better connected and are able to contribute to public 

policy and the planning and delivery of local services; 

3. Groups, whether already established or just getting started, have the tools they need 

to engage with their local community in a positive and inclusive way; 

4. Third, public and private sector organisations demonstrate best practice in equality, 

diversity and inclusion; 

5. FCE is recognised as a centre of excellence for championing equality, diversity and 

social justice. 
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Chair’s Statement – Lee Ryan 
 

Fife Centre for Equalities means many things to many people. For some, it's a source of 

information and training. For others, it's a source of advice and support. For others still, it's 

a sense of community. For me, it's a voice for opportunity, the opportunity to make a 

difference to the lives of people in Fife. 

As Chair of the Board of Trustees of Fife Centre for Equalities, it is my privilege to introduce 

this year's Annual Report. Yet I feel that my few, simple words cannot do justice to a 

document that says so much about the significant work of FCE. The report highlights the 

activities and achievements of FCE but the words and images perhaps leave unsaid or 

understated the hard work of staff and volunteers, the contributions of service users and 

partners, and the impact this has on the people FCE serves. 

On behalf of the Board, I would like to thank the staff and volunteers at FCE for their 

continued commitment to its values, its successes and its ambitions. They have given 

advice and support, delivered training and awareness raising, engaged over a range of 

events, and sought to make a difference against the backdrop of continuing COVID 

challenges. I would also like to thank our partners and funders, in particular Fife Council. 

Without your support, none of FCE's successes would be possible. 

Finally, I would like to thank all those who have sought support, attended events, 

participated in activities or contributed in some way to the services delivered by FCE. 

Whatever FCE means to you, your support means a lot to us. 
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Chief Executive’s Statement – Nina Munday née To 
Like many organisations in the country, Fife Centre for Equalities (FCE) has experienced a 

year that will never be comparable to any other year.  FCE adapted very quickly in how we 

engaged and supported the people of Fife and continued to deliver accessible and valuable 

services. 

In 2020 to 2021, our core funding from Fife Council was cut by 24%.  Fortunately, we were 

able to access other funding pots that enabled us to invest in technology and support 

packages to care for the most vulnerable and marginalised individuals.   

This financial year was the third and final year of service level agreement (SLA) with Fife 

Council.  Some adjustments were made to reflect the changing needs of the community.  

Our performance over the past three years was evaluated by an independent evaluator.  

The key components of the revised SLA are as follows: 

1. Follow up issues raised in ‘Let’s Leave No One Behind’ project and develop an 

action plan to implement the recommendations in partnership with relevant service 

providers and equality groups. 

2. Review current equality data and information and identify one priority issue for each 

protected characteristic for further targeted work in conjunction with service providers 

and other equality groups. 

3. Following on from the Different Paths survey, provide a summary of key findings and 

achievements with participants and work with services and relevant equality groups 

to ensure that the needs of older people are better understood and addressed. 

4. Continue to raise awareness of hate incidents and ensure that people are supported 

to report hate incidents / hate crime using a variety of methods. 

5. Continue to work with organisations through the Equality Pathfinders project and 

develop a business model to generate an income stream. 

6. By engaging with individuals from protected characteristics, identify patterns and 

emerging issues which can be shared with, and addressed by, Council and other 

public services. 

7. FCE will use What works Scotland Evidence Review on “‘Hard to reach’ or ‘easy to 

ignore’? – Promoting equality in community engagement” to improve council 

services’ understanding of the needs of the protected characteristics communities in 

Fife and to support services to engage with these communities. 

The FCE team has demonstrated our resilience and achieved results beyond our 

expectations.  In this report we can share with you our many achievements from 1 April 

2020 to 31 March 2021 in meeting the SLA as well as addressing FCE’s strategic 

Outcomes. 

Under each of our Strategic Outcome, you will see examples of our key projects and 

number of people we have engaged, for example: 

• 34 organisations joined the Fife Equalities Forum when it was established in July 

2020. 

• We reached 9688 people with the FCE Anti-racism Campaign as part of Black Lives 

Matter. 
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• Diversity Week Fife 2020 ‘Count Me In’ reached 19,971 people despite being made 

up of entirely virtual events. 

• Equality Collective and Fife Women’s Tent became Facebook Groups and we 

attracted 336 and 672 members respectively. 

• Through FCE’s many networks, Fife Council Equality Outcomes survey reached 

19,184 people and received 276 responses.  

This annual report contains links to project evaluation reports to enable you to have a better 

understanding of each of our projects.  Please do take time to access the links contained in 

this report. 

I am truly thankful to our staff and volunteers for their creativeness and resourcefulness in 

meeting the needs of our service users and partners under the difficult circumstances; while 

upholding FCE’s core values, honesty, integrity, respect and transparency, and strive to 

demonstrate a fully inclusive approach in everything we do.  

I am equally thankful to our trustees for safeguarding our organisation and worked robustly 

with the independent evaluator to prove that FCE is a much-valued organisation for people 

of Fife. 

More importantly, I want to thank the investors to equality in Fife.  Firstly, Fife Council, 

without their core investment, FCE will not be able to attract other funding to develop the 

following projects: 

➢ BEMIS – funding for two virtual events to celebrate BEMIS Scotland’s Winter 

Festivals (Fair Saturday and Burn’s Night). 

➢ Fife EU Settlement Partnership – a joint application with Fife Migrants Forum to 

advertise about the EU Settlement Scheme and supporting individuals with their 

applications in Fife. 

➢ Fife Women’s Tent (formerly known as Fife Women and Inclusion in Politics) – 

funding received from Scottish Government Wellbeing Fund to promote positive 

physical, emotional, and mental wellbeing for disabled, minority ethnic, transgender 

and other marginalised women in Fife encouraging them to make positive 

connections and support each other. 

➢ Workplace Equality Fund - This funding enabled us to work with Sky (Dunfermline) to 

better understand barriers to employment and put measures in place to address the 

low uptake of their job openings with minority ethnic residents in the areas 

surrounding Dunfermline and within commuting distance in Fife. 

➢ Minority Ethnic Older People Project – a new project started in July 2020, funded by 

the National Lottery Community Fund, to support minority ethnic older people to 

access key information and services during the Covid pandemic.  The project ended 

in March 2021.  It received further funding from the NLCF from July 2021. 

➢ Women Returners – a short term project funded by Workplace Equality Fund to 

support women returners to access employment opportunities within Sky 

(Dunfermline). 

➢ Fife Voluntary Action – a one-off grant to support the activities of Equality Collective, 

Fife Women’s Tent and Minority Ethnic 60+ Project during the Covid pandemic.  
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How did we do? 
Strategic Outcome One: Individuals feel respected, safe and 

have the freedom to lead a fulfilling live where they live, work or 

study. 
 

Equality in Fife Report 
The new format Equality in Fife report was prepared with 2 volunteers 

and the first version published in March 2021. Updates with additional 

data are being added and updated on the Equality in Fife webpage. 

The main statistics page continues to generate interest with 1323 visits 

and downloads to date. The most visited page/section was ‘Race and 

Religion’ (and factsheet) with 475 individual visits to date. 

Find out more about the Equality in Fife report at 

https://centreforequalities.org.uk/fife-equality-statistics/ 

 

‘Let’s leave no one behind’ Report 
The new pages for the ‘Let’s Leave No One Behind’ report had 338 visits since the launch 

and ‘Poverty and Protected Characteristics’ had 77 visits on FCE’s website to date. 

Read the LLNOB report online at https://centreforequalities.org.uk/wp-

content/uploads/2019/11/Lets-leave-no-one-behind-Nov-2019-report-FINAL.pdf  

 

Let’s Keep Chatting – created from Let’s Chat interviews from Diversity Week.   Talking to a 

variety of community groups where poverty and protected characteristics and coping with 

the effects from COVID-19 are discussed.  The interviews are shared on FCE’s website, 

YouTube, Spotify and Deezer.  The reach of this initiative can be found in the Let’s Keep 

Chatting report. 

Watch all Let’s Keep Chat interviews at 

https://www.youtube.com/playlist?list=PLzXk6OEIgRzLHgB94Oyo4oiwSbi5Sxqal 

 

 

https://centreforequalities.org.uk/fife-equality-statistics/
https://centreforequalities.org.uk/fife-equality-statistics/
https://centreforequalities.org.uk/lets-leave-no-one-behind/
https://centreforequalities.org.uk/poverty-and-protected-characteristics/
https://centreforequalities.org.uk/wp-content/uploads/2019/11/Lets-leave-no-one-behind-Nov-2019-report-FINAL.pdf
https://centreforequalities.org.uk/wp-content/uploads/2019/11/Lets-leave-no-one-behind-Nov-2019-report-FINAL.pdf
https://centreforequalities.org.uk/lets-keep-chatting-podcasts/
https://centreforequalities.org.uk/wp-content/uploads/2021/07/FCE-Lets-Keep-Chatting-Podcast-Report-Final-2021.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/07/FCE-Lets-Keep-Chatting-Podcast-Report-Final-2021.pdf
https://www.youtube.com/playlist?list=PLzXk6OEIgRzLHgB94Oyo4oiwSbi5Sxqal
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Enquiries 
At the start of Lockdown in March 2020, FCE invited the public to share their equality 

concerns about Covid-19 with us.  40 people responded.  Findings were shared with 

Community Managers in May, as well as offering our assistance to them in engaging with 

people with protected characteristics. 

From 01 April 2020 to 31 March 2021, FCE registered 487 requests for information, advice 

or support.  205 of those enquiries were Covid related.  197 circulation requests.  114 

individuals were given one to one support and 85 individuals were referred to other 

services.   

FCE assisted 45 individuals to report hate incidents to Police Scotland and relevant Fife 

Council services.  25 people completed our Hate Crime Awareness Course. 

 

 

 

 

The range of requests are detailed in our Enquiries and Community Concerns Report at 

https://centreforequalities.org.uk/wp-content/uploads/2021/07/Enquiries-and-Community-

Concerns-Report-2020.pdf 

Types of action taken include: 

• Signposted to relevant agencies and procedures for requesting reasonable 
adjustments. 

• Provided information, advice and support, reviewed inclusion, equality, and diversity 
policies. 

• Provided one to one support with individuals and / or staff, including for raising 
complaints using organisational procedures. 

Advice and Guidance 250 

 Community Concerns 247 

Information Circulation 194 

Casework / 1-2-1 114 

Equality Collective 22 

Consultation / Roundtable / Focus 
Groups 

20 

Fife Women’s Tent 16 

ME 60+ Project 13 

Training & Workshops 12 

Equality Pathfinders 9 

Assistive Tech 5 

All / Cross cutting 178 

Race 123 

Disability 110 

Age 58 

Sex 48 

Gender Reassignment 24 

Sexual Orientation 24 

Religion & Belief 20 

Marital or Civil Partnership 12 

https://centreforequalities.org.uk/resources/coronavirus-fife-useful-information/coronavirus-covid-19-equality-concerns-survey/
https://centreforequalities.org.uk/resources/coronavirus-fife-useful-information/coronavirus-covid-19-equality-concerns-survey/
https://airtable.com/shrT166eZ0ZUGdgL0
https://sway.office.com/uCQsHJ8m5SsncpNf
https://centreforequalities.org.uk/wp-content/uploads/2021/07/Enquiries-and-Community-Concerns-Report-2020.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/07/Enquiries-and-Community-Concerns-Report-2020.pdf
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• Contacted external organisations on behalf of individuals who required support in 
accessing services. 

• Consulted with equality groups for their input into local and national equality 
consultations. 

• Researched and compiled equality date, local information and guidance. 

• Advised on availability of equality data sources and usage for local organisations. 
 

‘Say No to Hate, Protect our Key Workers’ campaign was launched in April 2020.  Positive 

coverage by Fife Free Press, Courier and Dunfermline Press.  We also received an enquiry 

from the Guardian.  The updated blog post has been accessed 254 times this year.   

FCE Anti-racism Campaign launched 09 June 2020 and ran until 17 June 2020. 9 videos 

were submitted in total, being viewed via our Facebook and Twitter 2961 times. We 

reached 9688 people, with 585 engagements as well as 54 shares and 5 comments. The 

accompanying blog post was viewed 92 times, with our Chief Executive’s personal 

reflective blog being viewed 103 times. The videos have been uploaded to our YouTube 

channel – where they have been viewed 94 times. 

 

Participation in Fife Partnerships 
During this reporting period, FCE participated in 18 strategic partnerships sharing the views 

and concerns raised by people with protected characteristics: 

1. Adult Support and Protection Committee  

2. Child Poverty Partnership  

3. Communities and Wellbeing Partnership 

4. Community Learning and Development Partnership 

5. Community Safety Partnership  

6. Enslavement Education Action Group  

7. Fife CONTEST Partnership  

8. Fife Poverty Awareness Training Group  

9. Fife Violence Against Women Partnership  

10. No One Left Behind  

11. NHS Fife Accessible Communication Group  

12. NHS Fife Equality and Human Rights Strategy Group  

13. NHS Fife Gypsy and Traveller Steering Group  

14. Resettlement Core Group  

15. Scottish Community Development Network Fife  

16. Senior Equalities Group  

17. Sexual Health and Blood Born Virus Executive Group 

18. Third Sector Strategy Group 

 

  

https://centreforequalities.org.uk/2020/04/09/equality-news-update-press-release-fife-centre-for-equalities-encourage-people-to-say-no-to-hate-during-pandemic/
https://www.youtube.com/playlist?list=PLzXk6OEIgRzJmWTOfemiYEL48dwkzZYTu
https://centreforequalities.org.uk/2020/06/11/equality-news-update-ninas-personal-thoughts-on-black-lives-matter-and-racial-equality/
https://centreforequalities.org.uk/2020/06/11/equality-news-update-ninas-personal-thoughts-on-black-lives-matter-and-racial-equality/
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Partnerships with ‘Easy to ignore’ Communities 
 

Fife Women’s Tent 

Fife Women’s Tent (formerly known as the Fife Women and Inclusion in 

Politics) became a Facebook Group in March 2020.  By March 2021, 

the group has 672 members.  Members developed and delivered a wide 

range of activities to promote positive physical, emotional and mental 

wellbeing for marginalised women in Fife by encouraging them to make 

positive connections and support each other in these troubled times.  

The full evaluation report provides a good insight of how members 

supported each other: https://centreforequalities.org.uk/wp-content/uploads/2021/08/Fife-

Womens-Tent-Report-2020-2021.pdf. 

 

EU Settlement Partnership 

FCE continued to refer people who need support with EU 

Settlement Application with FMF and CARF.  To date, 18 

referrals have been made. From Apr 2020 to Mar 2021, we 

have reached 7,485 people in regards to the EUSS – with 489 

of these accessing materials and resources on our website. 

https://centreforequalities.org.uk/eureferral/ 

 

 

Minority Ethnic Older People Project (ME60+) 

Minority Ethnic Older People Project is one of FCE’s latest additions.  

This project started in July 2021 with the financial support from 

National Lottery Community Fund and Fife Voluntary Action.  For the 

first six months of the project, the staff supported 133 Minority Ethnic 

Older People in Fife.  Please read the evaluation report for more 

details about the range of support provided by the ME60+ Team: 

https://centreforequalities.org.uk/wp-content/uploads/2021/04/FCE-

Minority-Ethnic-Older-People-Project-Report-210402.pdf. 

 

Fife Equalities Forum 

Fife Equalities Forum consisting of a membership of 34 organisations was set up in July 

2020.  Eight meetings held from July 20 to March 21.  Themes covered included; Changes 

to Service Delivery, Test and Protect, Digital Inclusion, Employability in Fife, Health & 

Equality and Equality Gathering by Social Security Scotland, Fife Violence Against Women 

Partnership and Land Planning.  Further meetings have been scheduled for 2021 to 2022.  

This Forum will be responsible for assessing the applications for Fife Equality Community 

Grants. 

 

https://www.facebook.com/groups/FifeWomenTent
https://centreforequalities.org.uk/wp-content/uploads/2021/08/Fife-Womens-Tent-Report-2020-2021.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/08/Fife-Womens-Tent-Report-2020-2021.pdf
https://centreforequalities.org.uk/eureferral/
https://centreforequalities.org.uk/fce-projects-portal/minority-ethnic-older-people-pro/
https://centreforequalities.org.uk/wp-content/uploads/2021/04/FCE-Minority-Ethnic-Older-People-Project-Report-210402.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/04/FCE-Minority-Ethnic-Older-People-Project-Report-210402.pdf
https://centreforequalities.org.uk/fce-projects-portal/fife-equalities-forum/


Page 11 of 22 
 

Strategic Outcome Two: Individuals and groups feel better 

connected and are able to contribute to public policy and the 

planning and delivery of local services. 
 

Equality Collective (the Collective)  

Equality Collective became a Facebook Group 

(https://www.facebook.com/groups/EqualityCollective) in March 2020, 

with an increase of membership from 105 to 336.  The Collective held 6 

interactive sessions, 5 music sessions and weekly coffee & chat 

sessions throughout the pandemic.   

It also created 8 equality / fife-based quizzes throughout lockdown that received 520 

responses. 

The Operational Activity Report provides a comprehensive breakdown of our operational 

activities. https://centreforequalities.org.uk/wp-

content/uploads/2021/07/operationalevalreport21-LATEST-DRAFT-LB-210713.pdf 

 

Communications 
FCE created a variety of methods to keep our members engaged in our activities as well as 

continue with the production of newsletters.  From April 2020 to March 2021, 1274 people 

subscribed to our weekly and monthly newsletters.  In addition to the Equality News 

Updates, we have been releasing information regarding the current COVID-19 Outbreak to 

support people, as well as promoting our campaign to increase hate incident reporting. To 

date we have reached around 126,021 people via social media, which has resulted in 7,877 

people accessing COVID-19 related information, translated materials, educational 

resources and the new Hate Incident reporting campaign. 

 

 

https://www.facebook.com/groups/EqualityCollective
https://centreforequalities.org.uk/wp-content/uploads/2021/07/operationalevalreport21-LATEST-DRAFT-LB-210713.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/07/operationalevalreport21-LATEST-DRAFT-LB-210713.pdf
https://centreforequalities.us16.list-manage.com/subscribe?u=b033e8dc9474dae693e05c854&id=98018597c9
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Key achievements of this reporting period include: 

• The FCE website was viewed 19,175 times by 11,604 unique visitors. 

• We have 1,100 likes on Facebook, with 581 followers on the FCE_Team Twitter. 

Across our social media pages we reached over 200,000 people. 

• We have 1274 readers subscribed to our email communications where we publish 

weekly and monthly news updates, campaigns and our own work. 

• We launched 8 social media campaigns for our projects, consultations and schemes. 

For more information about communications activities, please read: 

https://centreforequalities.org.uk/wp-content/uploads/2021/07/operationalevalreport21-

LATEST-DRAFT-LB-210713.pdf. 

 

Consultations 
In early 2021, our placement student conducted a survey to gauge how people’s mental 

health have been impacted by the Winter Lockdown in December 2021.  The survey 

showed that there has been a decline in people’s mental health since the start of the 

December’s lockdown.  Over 59% of the 111 participants agreed that their mental health 

has been worse or much worse compared to only 6% agreeing that it has been better or 

even much better since the start of the new lockdown. 

To read the https://centreforequalities.org.uk/wp-content/uploads/2021/04/Mental-Health-

Lockdown-Report-w-Results-210407.pdf  

https://centreforequalities.org.uk/wp-content/uploads/2021/07/operationalevalreport21-LATEST-DRAFT-LB-210713.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/07/operationalevalreport21-LATEST-DRAFT-LB-210713.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/04/Mental-Health-Lockdown-Report-w-Results-210407.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/04/Mental-Health-Lockdown-Report-w-Results-210407.pdf
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Strategic Outcome Three: Groups, whether already established 

or just getting started, have the tools they need to engage with 

their local community in a positive and inclusive way. 
 

Assistive Equipment 
Though there have not been many in-person events where groups and organisations 

require assistive equipment during the covid-19 pandemic, we continue to support them to 

deliver their services in an inclusive way by making available the equipment for hire at an 

affordable rate.  In 2020-2021, FCE dealt with 5 enquiries in relation to assistive equipment. 

Order the equipment online at: https://centreforequalities.org.uk/booking/. 

 

Guidance 
The guidance on Engaging the ‘Easy-to-Ignore’ 

Communities was launched in March 2021.   This 

guide has been developed by Fife Centre for 

Equalities to provide practical guidance for planners, 

commissioners, service providers and other relevant 

stakeholders to engage with groups that are ‘easy to 

ignore’. 

The aims are to:  

• Increase understanding of Community 

Engagement 

• Offer an insight into the barriers that EASY TO 

IGNORE individuals and groups face and offer 

techniques to reduce those barriers 

• Learn how to develop a structure to plan any 

inclusive community engagement activity 

• Develop confidence to engage with “easy to 

ignore communities” 

The guidance is available for download here.  https://centreforequalities.org.uk/wp-

content/uploads/2021/03/EASY-TO-IGNORE-GUIDE-Mar-2021.pdf 

 

Training and Workshops 
The requests for training and workshops, outwith Equality Pathfinders, were significantly 

reduced during 2020 to 2021. 

 

An online session on Understanding Gender Identity was organised for staff and volunteers 

of Curnie Club. 

 

Some of our courses have been added to our new Inclusive Tutorial page: 

https://tutorials.centreforequalities.org.uk/ 

https://centreforequalities.org.uk/booking/
https://centreforequalities.org.uk/wp-content/uploads/2021/03/EASY-TO-IGNORE-GUIDE-Mar-2021.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/03/EASY-TO-IGNORE-GUIDE-Mar-2021.pdf
https://tutorials.centreforequalities.org.uk/
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Different Paths 
Three volunteers assisted FCE with the Different Paths project, cataloguing the stories and 

editing the videos with subtitles.  14 video and audio clips are completed and shared on 

FCE website: 7 focus on Education, 5 focus on Employment, 1 on Transport and 1 invisible 

barriers.  The participants continued to be active in some of the collaborations with other 

partners, e.g. No One Left Behind employability project, pronoun card for University of St 

Andrews and FCE’s Hate Incident Awareness online training course.  

 

  

https://centreforequalities.org.uk/fce-projects-portal/different-paths/
https://centreforequalities.org.uk/fce-projects-portal/different-paths/dd-different-paths/
https://www.fva.org/nolb.asp
https://sway.office.com/uCQsHJ8m5SsncpNf
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Strategic Outcome Four: Third, public and private sector 

organisations demonstrate best practice in equality, diversity 

and inclusion. 
 

Diversity Week 
Diversity Week Fife is a week-long celebration of the vibrancy and diversity of the people of 

Fife. It is coordinated by Fife Centre for Equalities and has been running annually since 

2015. Each year we have a theme, with events and activities tailored to this theme.  The 

theme for 2020 was "Count Me In", focused on bringing people together after the first set of 

lockdown restrictions. 

Diversity Week Fife 2020 was our first online-only Diversity Week. 

Our key achievements this year include: 

• 13 events across 7 days.  

• 179% increase in page likes, a 626% increase in post engagements as well as a 

5440% increase in video views. 

• 5 community groups and organisations to talk about the work they do and raise 

awareness of their services in our "Let's Chat" sessions. These proved very popular, 

resulting in us broadcasting 2 series of our "Let's Keep Chatting" podcast. 
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Equality Pathfinders 
From April 2020 to March 2021, the Equality Pathfinders programme supported 10 

organisations with their bespoke pathways to become more inclusive. 

FCE received funding from the Workplace Equality Fund to assist Sky Dunfermline in two 

distinct projects to engage with minority ethnic communities and women returners.  63 

people engaged with the minority ethnic project and 31 women engaged with the women 

returners project. 

Read our Women Returners Equality Pathfinders Report at: 

https://centreforequalities.org.uk/wp-content/uploads/2021/04/Women-Returners-

Programme-Report.pdf 

 

Support given to public sector partners to fulfil their duties 

under the Equality Act 2010 
In March 2021 FCE worked with Fife Council to consult the public on their draft Equality 

Outcomes for 2021-25. To facilitate this consultation, Fife Centre for Equalities created an 

online form with added accessibility features, accessible copies via PDF, MS Word, paper 

etc. So that as many people as possible could take part in the consultation. We also 

created a media pack that contained draft social media messages, example emails to send 

out to groups and organisations as well as text message templates available in different 

languages for members of our Minority Ethnic 60+ project. 

We shared the consultation as widely as possible through our networks, creating personal 

invitations to organisations, groups and individuals as well as promotion via our general 

newsletters and social media accounts. As part of the social media promotion, we created 

two versions of the poster that included male and female voiceovers.  

This approach worked well with our service users and the general public, resulting in us 

reaching 19,184 people on social media over a 2-week period and receiving 276 responses 

to the consultation. 

To access the final Fife Council Equality Outcomes, please visit: 

https://centreforequalities.org.uk/wp-content/uploads/2021/11/Fife-Council-Equality-

Outcomes.pdf 

 

 

https://centreforequalities.org.uk/get-involved/equality-pathfinders/
https://centreforequalities.org.uk/wp-content/uploads/2021/04/Women-Returners-Programme-Report.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/04/Women-Returners-Programme-Report.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/11/Fife-Council-Equality-Outcomes.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/11/Fife-Council-Equality-Outcomes.pdf
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Strategic Outcome Five: FCE is recognised as a centre of 

excellence for championing equality, diversity and social 

justice. 
 

Internal Systems 
April 2020 was definitely a time of rapid change in how we interact with our service users 

and partners.  Like every other workplace in the UK, we began working from home on 16 

March 2020.  We learned very quickly how to make telephone calls and set up meetings 

using Microsoft Teams.  We also became reliant on social media such as Facebook and 

WhatsApp to stay in regular contact with our service users. 

Our operational and enquiries monitoring systems demonstrate that our staff team is 

responsive to needs of the people with communication needs.  We have reached a 

significant number of people that we have not managed to achieve previously.  Thanks to 

Connecting Scotland and other funders, we were able to provide accessible technology 

systems to help our service users to stay connected with us. 

 

Compliments 
All feedback is helpful to us for the growth of our organisation.  To receive compliments 

from our users give us the added energy to become a centre of excellence in promoting 

equality in Fife. 

• “The Fife Women's Tent brings together women of all backgrounds. It enables us to 
share our experiences, be ourselves. It gives us information about what is "out 
there." I like the idea that we as a group develop our ideas of where we want to go 
as a group, which makes it unique and special.” 

• “Fife Women’s Tent has been a supportive sisterhood group, supporting each other 
during these difficult times. Connecting, participating and learning from each has 
been wonderful for wellbeing. The flower competition, yoga, pamper nomination & 
music events etc all encouraged involvement & much needed connection for women 
who have been particularly burdened by the pandemic. Thank you xx” 

• “This project is great. I am really satisfied with the services, and I do not have to ask 
my daughter to take time off from her work because of my appointments.  All my 
appointments are in Kirkcaldy instead of Dunfermline which has made my life 
extremely easy.  I also know who to contact if I need to book transport for my 
appointments.  It would be ideal to have projects like this, so we know where to go 
and ask for support in our own language”.  ME60+ Project 

• “I am so happy that something is happening for ethnic minorities as well.  Usually, it 
is hard to find information and not sure where to go for help.  Now this problem as 
resolved, and I am feeling positive now”.  ME60+ Project 

• “Thank you so much for helping me and talked to me, very appreciate your 
kindness”.  ME60+ Project 

• “Thank you for sharing this information I will be using that service.”  Equality 
Collective 

• “Thank you for checking up on me.”  Equality Collective 
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• “I found the worked examples very useful as they give a practical demonstration of 
aspects of the Act in action, as it were. And it never ceases to amaze me how wrong 
some people can be - and presumably how much they don't care. Society generally 
has a long way to go!”  Equality Pathfinders 

• “Really enjoyed learning about the Equality Act and really good workshop - now have 
an appetite for more!”  Equality Pathfinders 

• “I believe it was a great programme, it effectivel networking y provided a opportunity 
with prospective employers, provided an opportunity for SKY to meet up with 
Returners informally and assisting them in identifying and overcoming any barriers 
they may have. It has been an excellent programme overall. I must appreciate the 
efforts Sky Dunfermline and Fife centre of equalities have put in to make this 
programme a success”.  Women Returners Programme 
 
 

 
 
 

Recruitment for staff, volunteers and trustees  
We undertook two employment recruitment campaigns, and we would like to thank a range 

of partner organisations, who kindly shared our job adverts via their networks – resulting in 

lots of people finding our posts.  Across 2020-2021, our vacancies social media posts 

reached 15,671 people across our platforms, leading to 940 visitors to our website making it 

one of our most popular segments for the year. 

We are pleased that we attracted some new members to our staff team and board of 

trustees. 

All names of the people involved in the organisation can be found on page 21 of this Annual 

Report. 
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New funding  
BEMIS - £300 for two online events to celebrate BEMIS Scotland’s Winter Festivals and 

Burns Night.  

Fife Voluntary Action - £12,000, a one-off grant to support the activities of Equality 

Collective, Fife Women's Tent and Minority Ethnic 60+ Project during the Covid pandemic. 

National Lottery Community Fund - £24,659 to create a new project started in July 2020, to 

support minority ethnic older people to access key information and services during the 

Covid pandemic. The project ended in March 2020. It received further funding from the 

NLCF from July 2021. 

Scottish Government Wellbeing Fund – 13,000 to fund the activities of Fife Women’s Tent 

which was set up to bring together disabled, minority ethnic, transgender, and other 

marginalised women to promote positive physical, emotional and mental wellbeing for all 

marginalised women in Fife.  This group does this by encouraging all its members to make 

positive connections and support each other. 

Workplace Equality Fund - £18,711 to enable us to work with Sky Dunfermline to better 

understand barriers to employment and put measures in place to address the low uptake of 

their job openings with minority ethnic residents in the areas surrounding Dunfermline and 

within community distance in Fife. 

Workplace Equality Fund (Women Returners) - £7,976 to develop a short-term project to 

support women returners to access employment opportunities within Sky Dunfermline. 
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Finance 
Full accounts are available on https://centreforequalities.org.uk/wp-

content/uploads/2021/10/2021-Signed-Annual-Accounts.pdf. 

STATEMENT OF FINANCIAL ACTIVITIES 
INCLUDING INCOME AND EXPENDITURE ACCOUNT 
FOR THE YEAR ENDED 31 MARCH 2021 
  Unrestricted 

Funds 
Restricted 

Funds 
Total Total 

 

  2021 2021 2021 2020 

 Notes £ £ £ £ 

Income from:      

Donations and legacies 2 130,804 76,646 207,450 195,939 

Charitable activities 3 2,500 - 2,500 3,408 

Investments 4 45 - 45 148 

Total income  133,349 76,646 209,995 199,135 

      

Expenditure on:      

Charitable activities 5 147,130 68,661 215,791 181,933 

      

Net (expenditure)/income 
for the year/ 
Net movement in funds 

 

(13,781) 7,985 (5,796) 17,202 

Fund balances at 1 April 
2019 

 160,092 4,716 164,808 147,606 

Fund balances at 31 
March 2021 

 146,311 12,701 159,012 164,808 

The statement of financial activities includes all gains and losses recognised in the year. 
All income and expenditure derive from continuing activities. 
The statement of financial activities also complies with the requirements for an income and 
expenditure account under the Companies Act 2006. 

 
BALANCE SHEET AS AT 31 MARCH 2021 
  2021 2020 

 Notes £ £ £ £ 

Fixed assets      

Tangible assets 10  2,472  3,044 

Current assets      

Debtors 11 2,956  2,134  

Cash at bank and in hand  159,631  165,850  

  162,587  167,984  

Creditors: amounts 
falling due within one 
year  

12 (6,047)  (6,220)  

Net current assets   156,540  161,764 

Total assets less current 
liabilities 

  159,012  164,808 

      

Income funds      

Restricted funds 13  12,701  4,716 

Unrestricted funds   146,311  160,092 

   159,012  164,808 

https://centreforequalities.org.uk/wp-content/uploads/2021/10/2021-Signed-Annual-Accounts.pdf
https://centreforequalities.org.uk/wp-content/uploads/2021/10/2021-Signed-Annual-Accounts.pdf
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People Involved 
Board Members Mrs Lee Ryan  

Mr Steven Piercy  
Mr Michael Low  
Mr Sid Akbar 
Mr Andrew Barker 
Mr John Docherty 
Mrs Kirstie Freeman
  
Mr Garvin Sealy 
Mr Richard Anderson 
  

Chair  
Vice Chair 
Treasurer  
 
 
 
 
(Resigned 17 February 2021) 
(Appointed 19 January 2021) 
 

Paid Staff Nina Munday (Chief Executive) 
Elric Honoré (Corporate Officer) 
Pat Greenhough (Operational Officer) 
Andrew Crichton (Operational Officer from June to July 2020) 
Sarah Hutchinson (Corporate Assistant) 
Lewis Bainbridge (Operational Assistant) 
Lisa McDonald (Operational Assistant from July 2020 to March 
2021) 
Damian Hoggan-Radu (Operational Assistant from July 2020 to 
March 2021) 
Ruby Ng (Operational Assistant from July to November 2020) 
Saira Chaudhry (Operational Assistant from August 2020) 
Yi Mei Tang (Operational Assistant from November 2020) 
 

Volunteers Asia Aziz 
Lisa McDonald 
Andrew Fleming 
Fiona Halliday 
Damian Hoggan-Radu 
Eilish O’Hanlon 
 

Placements Kayleigh Bissett 
Jack Perry 
Tara Rowan 
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Contacting Fife Centre for Equalities 

Funders 

  

Address New Volunteer House, 16 East Fergus Place, Kirkcaldy, 
KY1 1XT 

Phone 01592 645310 

Text 07800 005834 

Email info@centreforequalites.org.uk 

Website https://centreforequalities.org.uk/ 

Equality Pathfinders 
Signup 

https://form.jotformeu.com/72601907796364  

Facebook https://www.facebook.com/fifecentreforequalities 

Diversity Week Fife https://www.facebook.com/DiversityWeekFife 

Equality Collective https://www.facebook.com/groups/EqualityCollective 

Fife Women’s Tent https://www.facebook.com/groups/FifeWomenTent 

Twitter https://twitter.com/FCE_team 

LinkedIn https://www.linkedin.com/company/fife-centre-for-equalities/ 

YouTube https://www.youtube.com/channel/UCIdUrC0S22DhNJo5fK
MaLFg/featured 

Instagram https://www.instagram.com/fife_centre_for_equalities/ 

Mailchimp http://bit.ly/signupfce 

Fife Centre for Equalities is a Company Limited by Guarantee, registered in Scotland 

No. 536028 and registered Scottish Charity No. SC046683. 

mailto:info@centreforequalites.org.uk
https://centreforequalities.org.uk/
https://form.jotformeu.com/72601907796364
https://www.facebook.com/fifecentreforequalities
https://www.facebook.com/DiversityWeekFife
https://www.facebook.com/groups/EqualityCollective
https://www.facebook.com/groups/FifeWomenTent
https://twitter.com/FCE_team
https://www.linkedin.com/company/fife-centre-for-equalities/
https://www.youtube.com/channel/UCIdUrC0S22DhNJo5fKMaLFg/featured
https://www.youtube.com/channel/UCIdUrC0S22DhNJo5fKMaLFg/featured
https://www.instagram.com/fife_centre_for_equalities/
http://bit.ly/signupfce

